
DISTRICT MUNICIPALITY 


ANNUAL REPORT 2010/2011 


INCORPORATING COMMENTS OF 10 APRIL 2012 FROM MPAC 

Compiled by 

Amajuba District Municipality 

Contact details 

Private Bag X6615 

Newcastle 

2940 

B9356 Main Street, Section 1 

Madadeni 

2951 

Tel : 034 329 7200 

Fax : 034 314 3785 

Website: www.annaiuba.qov.za 



DISTRICT MUNICIPALITY 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


TABLE OF CONTENTS 


FOREWORD BY HER WORSHIP THE MAYOR 

MESSAGE FROM THE MUNICIPAL MANAGER 
VISION, MISSION, OBJECTIVE AND VALUES 
FUNCTIONS, POWERS AND DUTIES 
MANDATES 

CHAPTER 1 OVERVIEW OF THE MUNICIPALITY 

1 .1 Background of Amajuba District 

1.2 Demographic Profiie 

1.3 Priority Issues 

CHAPTER 2 HUMAN RESOURCES DEVELOPMENT AND OTHER 
ORGANISATIONAL MANAGEMENT MAHERS 

2.1 Institutional Framework 

2.1.1 Organisation chart/organogram 

2.2 Human Capital 

2.2.1 Municipal Councillors and Executive Committee 

2.2.2 Staff Complement 

2.2.3 Senior Management 

2.2.4 Employment Equity Development 

2.2.5 Skills Development 

2.3 Expenditure Management of Empioyees and Councii 

2.4 Pension and Medicai Aid Funds -Statistics 

CHAPTER 3 PERFORMANCE INFORMATiON PER INDICATOR 

3.1 Introduction 

3.1 .1 Office of the Municipal Manager 

3.1.2 Planning and Development Services 

3. 1 .2. 1 Local Economic Development 

3.1.3 Corporate Services 

3.1 .3.1 Municipal Human Resources Strategies 

3.1.4 Financial Services 

3.1.5 Community Services 

3. 1 .5. 1 KwaMdakane Thusong Service Centre 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 



DISTRICT MUNICIPALITY 


3.1.6 Engineering Services 

3.2 Provision of Basic Services 

3.2.1 Water Supply 

3.2.2 Sanitation 

3.2.3 Electrification and Solid Waste Removal 

3.3 Capital Projects 

3.4 Appointment of Service Providers for projects 

3.5 Assessment of the MTAS and National Key Performance Indicators 

CHAPTER 4 AUDITED FINANCIAL STATEMENTS AND RELATED FINANCIAL INFORMATION 

4.1 Income Received 

4.1 .1 Grants and Subsidies 

4.1.2 Operating Income 

4.2 Municipal Expenditure, Loans, Losses and Investments 

4.2.1 Expenditure 

4.2.2 Investments, Loans and Losses 

CHAPTER 5 REPORT OF THE AUDIT COMMIHEE 

LIST OF REFERENCES 

ANNEXURES 

A: uThukela Water Performance Information 

B: Audited Annual Financial Statements 

C: Report of the Auditor-General 

D: Action Plan to address Auditor-General queries 



DISTRICT MUNICIPALITY 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


LIST OF TABLES 


Table 1.1 A: 
Table 1. IB: 
Table 1. 1C: 
Table 1. ID: 
Table 1. IE: 
Table 1.2: 

Table 2.1: 
Table 2.2: 
Table 2.3: 
Table 2.4A: 
Table 2.4B: 
Table 2.5A: 
Table 2.5B: 
Table 2.6A: 
Table 2.6B: 

Table 3.1: 
Table 3.2: 
Table 3.3A: 
Table 3.3B: 
Table 3.4: 
Table 3.5: 
Table 3.6: 
Table 3.7: 

Table 4.1: 
Table 4.2: 
Table 4.3: 
Table 4.4: 
Table 4.5: 
Table 4.6: 

Table 5.1: 


Figure 1: 


Wards and Population Data 

Household Data 

Average Household Size Data 

Economic Growth Data 

HIV and AIDS Statistics 

Sector Plans Status Quo 2010/201 1 

Staff Complement as at 30 June 201 1 
Departmental Responsibilities 
Section 57 Employees 
Demographic Profile of Employees 
Representation by Occupational Level 
Personnel Expenditure for the past four years 
Councillors’ expenditure for the past four years 
Summary of Pension Funds 
Summary of Medical Aid Funds 

Key Performance Areas 

Poverty Alleviation Projects 2010/201 1 

Percentage of households with and without access to water as at 30 September 201 1 
Percentage of households with and without access to sanitation as at 30 September 201 1 
Capital Projects 

Services provided in 2010/201 1 with total cost of more than R1 00,000 
2010/2011 Tender awarded 
Assessment of the MTAS and NKPIs 

Grants and Subsidies Received 
Operating Income 
Operating and Capital Expenditure 
External Loans 
Investments Analysis 

Services provided in 2010/201 1 with total cost of more than R1 00,000 
PFAC meetings for 201 0/201 1 

LIST OF FIGURES 


Organisational Chart 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 



DISTRICT MUNICIPALITY 


SELECTED ACRONYMS 


AC 

Audit Committee 

ADM 

Amajuba District Municipality 

AFLED 

Amajuba Forum for Local Economic Development 

ARV 

Anti-Retro Viral 

CDW 

Community Development Worker 

CIP 

Comprehensive Infrastructure Programme 

CoGTA 

Cooperative Governance and Traditional Affairs 

DAEA 

Department of Agriculture and Environmental Affairs 

DBSA 

Development Bank of Southern Africa 

DLGTA 

Department of Local Government and Traditional Affairs 

DM 

District Municipality 

DME 

Department of Minerals and Environmental Affairs 

DSR 

Department of Sports and Recreation 

DWAF 

Department of Water Affairs 

EPWP 

Extended Public Works Programme 

ESDP 

Electricity Supply Development Plan 

GCIS 

Government Communications and Information Systems 

HOD 

Head of Departments / Section 57 Managers 

IDP 

Integrated Development Planning 

IDP RF 

Integrated Development Planning Representative Forum 

IGF 

Intergovernmental Forum 

KPA 

Key Performance Area 

KPI 

Key Performance Indicator 

LED 

Local Economic Development 

LGSETA 

Local Government Sector of Education & Training Authorities 

LM 

Local Municipality 

LUMS 

Land Use Management System 

Mi2 

Municipal Infrastructure Investment 

MIPA 

Man In Partnership Against AIDS 

MIG 

Municipal Infrastructure Grant 

MM 

Municipal Manager 



DISTRICT MUNICIPALITY 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


MPCC 


Multi-Purpose Community Centre (also known as Thusong Service Centre) 


NQF 
OHS 
SCM 

SDBIP 
■pA 

PMU 
PMS 
■pfP 

SCM 


SDBIP 

SEDA 


SMME 
WSA 


WSDP 

WWTP 


National Qualification Framework 

Occupational Health and Safety 

Supply Chain Management 

Service Delivery and Budget Implementation Plan 

Performance Agreement 

Project Management Onit 

Performance Management Systems 

Public transport Plan 

Supply Chain Management 

Service Delivery and Budget Implementation Plan 

Small Enterprise Development Agency 

Small Medium and Micro Enterprise 

Water Service Authority 

Water Service Development Plan 

Waste Water treatment Plant 



DISTRICT MUNICIPALITY 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


FOREWORD BY HER WORSHIP THE MAYOR 



Honourable Speaker 
Members of Council 
Executive Committee 
Municipal Manager 
Officials 

All protocol observed 

1 have a pleasure in presenting to you the annual 
report of Amajuba District Municipality for the 
year ended 30 June 2011. 

The year 2010/201 1 was a very challenging year 
in the life of this remarkable Institution that 
towards the end of the financial year the 201 1 
local government elections were held and two 
Councils became responsible within the period. 
This experience led to a situation that the vision 
of the Council had to change within the period. 

This is the year the citizens of the district saw a 
large number of tertiary education students 
benefiting from the Mayoral programmes. 

The year 201 1 saw the Auditor General declare 


a qualified audit opinion on the management of 
finances of the Amajuba DM with serious matters 
of emphasis on Supply Chain Management, the 
irregular and unauthorised expenditure and 
unreliable annual financial statements. 

During the year under review, the administrative 
leadership of the Municipality changed hands on 
a regular basis. To be precise there were three 
Acting Municipal Managers hence the audit 
opinion; regardless of the best ranked Integrated 
Development Plan (IDP) in the Province. 

Honourable Speaker, this annual report 
represents how the Municipality handled its 
responsibility of effective service delivery and 
prudent financial management In the year In 
question. This does not augur well for the next 
financial year (2011/2012) hence the need to 
strengthen the capacity to deliver sustainable 
services to the citizens of the Amajuba DM. 

The coming year 2011/2012 shall see the 
Improvement and strengthening of the 
Intergovernmental relations (IGR) within the 
family of municipalities in the district in order to 
collectively serve the citizens with integrity and 
honesty in the spirit of Batho Pele and 
commitment to project clean audit 2014. 

Finally, 1 wish to thank both Councils, the Acting 
Municipal Managers and the staff for their 
support and co-operation. 

CLLRJCN KHUMALO 

HER WORSHIP THE MAYOR 
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MESSAGE FROM THE MUNICIPAL MANAGER 


The Honourable Mayor, 

The compilation of the annual report gives an organisation an opportunity to reflect on its performance for 
the year under review. 

The year 2010/2011 has not been a good year from an administrative and service delivery point of view. 
The year saw the continued downward spiral on financial management and leadership in general. 

The potential of the district in Local Economic Development (LED) cannot be overstated; hence it is 
disheartening that all good initiatives of prior years did not progress as planned during the period under 
review. 

The 2010/2011 saw the Municipality received a qualified audit opinion reflecting poor financial management 
and serious contravention of the MFMA and the treasury regulations. This correlates with the inconsistency 
in administrative leadership position (Municipal Manager and Chief Financial Officer). 

Yes, a lot has been done in the years prior to the year under review, but the focus has been on non-core 
functions of the Municipality. The organogram was 97% filled, but not necessarily with the relevant skills 
required for particular positions; hence an opportunity for 2011/2012 to review the organogram and refine 
business processes to address the short comings the Municipality faced during this period. 

This report is presented as a reflection of the performance year 2010/2011. The financial year closed with 
deficit of R54 million and R42 million of irregular expenditure as a result of compromised Supply Chain 
Management (SCM) processes and abuse of section 36 of MFMA. 

I present this report with the greatest of beliefs that a lesson has been learnt and the future is better. 

I wish to thank the Mayor, Council and the staff of the Municipality and their support in putting this report 
together. 


V KUBHEKA 

MUNICIPAL MANAGER 



VISION, MISSION, OBJECTIVES AND VALUES 


VISION 

Amajuba will be a fully developed district, with a vibrant and sustainable economy, a better quality of life, preserved 

within its own cultural and traditional values. 

MISSION 

The Amajuba District Municipality will through good governance (accountable, transparent, democratic and 
developmental local government) and management strive to achieve its vision, within the legal framework by: 

■ Promoting shared and integrated service delivery 

■ Creating an enabling environment for economic development 

■ Increasing opportunities for previously disadvantaged communities 

■ Providing and maintaining integrated, affordable, equitable and sustainable services 

■ Facilitating access to land and social services 

■ Promoting development of a safe and healthy environment, and 

■ Effective planning of infrastructure and technical services 

OBJECTIVES 

The following objectives have been agreed to guide development in the Amajuba District: 

■ To achieve sound management, administration and equity within the Amajuba by 2015 in line with applicable 
legislation and Organized Local Government Guidelines 

■ To ensure provision of basic infrastructure and community services to all communities within acceptable norms and 
standards by 2015 

■ To facilitate, encourage and support the development of an enabling environment for Local Economic Development 
and job creation 

■ To promote the development of a safe and healthy environment in line with the applicable legislation on an ongoing 
basis 


VALUES 

The following are the values to be followed by the organisation: 

■ Accountability: We will discharge our responsibilities with the appreciation that we are public servants and will 
hold ourselves accountable to them. 

■ Transparency: We will make the necessary information available to our stake holders. 

■ Democracy: We will consult our stakeholders as prescribed. 

■ Developmental Approach: We will seek, develop and implement solutions that will contribute to the development 
of our society. 
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FUNCTIONS, POWERS AND DUTIES 


In terms of Section 84 of the Municipal Structures Act (No. 1 17 of 1998), the District Municipality has the following 
functions and powers: 

(a) Integrated Development Planning for the District Municipality as a whole, including a framework for integrated 
development plans of all municipalities in the area of the District Municipality. 

(b) Potable water supply systems. 

(e) Solid waste disposal sites, in so far as it relates to: 

(i) The determination of a waste disposal strategy; 

(ii) The regulation of waste disposal; and 

(iii) The establishment, operation and control of waste disposal sites, bulk waste transfer facilities and 
waste disposal facilities for more than one local municipality in the district. 

(g) Regulation of passenger transport services. 

(i) Municipal health services. 

(j) Fire-fighting services serving the area of the District Municipality as a whole, which includes: 

(i) Planning, co-ordination and regulation of fire services; 

(ii) Specialised fire-fighting services such as mountain, veld and chemical fire services; 

(iii) Co-ordination of the standardization of infrastructure, vehicles, equipment and procedures; 

(iv) Training of fire officers. 

(k) The establishment, conduct and control of fresh produce markets and abattoirs serving the area of a 
major proportion of the municipalities in the district. 

(l) The establishment conduct and control of cemeteries and crematoria serving the area of a major proportion 
of municipalities in the district. 

(m) Promotion of local tourism for the area of the District Municipality. 

(n) Municipal public works relating to any of the above functions or any other functions assigned to the District 

Municipality. 

(o) The receipt, allocation and, if applicable, the distribution of grants made to the District Municipality. 

(p) The imposition and collection of taxes, levies and duties as related to the above functions or as may be 

assigned to the District Municipality in terms of national legislation. 
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MANDATES 


The legislative mandates exercised by the District Municipality in terms of the local government legislative framework are 
reflected as follows: 


SPECIFIC MANDATES 

■ Municipal Finance Management Act, No. 56 of 2003; 

■ Municipal Systems Act , No. 32 of 2000; 

■ Municipal Structures Amendment Act, 2000; 

■ Local Government: Municipal Planning and Performance Management Regulation, 2001; and 

■ Local Government: Municipal Performance Regulations for Municipal Managers and Managers directly 
accountable to Municipal Manager, 2006; and 

■ Integrated Development Planning document 

■ Municipal Supply Chain Management Regulations 

■ Intergovernmental Framework Act No. 1 3 of 2005 


SUPPORTING MANDATES 

■ The Constitution of the Republic of South Africa, No. 108 of 1996; 

■ White Paper on Transforming Public Service Delivery (Batho Pele), 1997; 

■ The White Paper on Service Delivery 

■ Basic Conditions of Employment No. 75 of 1997 

■ Compensation for Occupational Injuries and Health Diseases Act No. 130 of 1993 

■ Employment Equity Act No. 55 of 1 998 

■ Labour Relations Act No. 66 of 1 995 

■ Occupational Health & Safety Act No. 85 of 1 993 

■ Skills Development Levies Act No. 9 of 1 999 

■ Skills Development Act No. 97 of 1 998 

■ Unemployment Contributions Act No. 4 of 2002 

■ Unemployment Insurance Act No. 63 of 2001 


POLICIES AND PROCEDURES 

■ Amajuba District Municipality Financial Rules 

■ Amajuba District Municipality Code of Conduct 

■ Amajuba District Municipality Supply Chain Management Policy 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 



DISTRICT MUNICIPALITY 


CHAPTER 1 


OVERVIEW OF THE MUNICIPALITY 

1.1 BACKGROUND OF AMAJUBA DISTRICT 

The Amajuba District Municipality (ADM) is located in the north-western corner of KwaZulu-Natal and comprises the 
three local municipalities of Newcastle (KZ252), Utrecht (KZ253) and Dannhauser (KZ254). The ADM is 6 910 km2 in 
size with Utrecht occupying the largest area of 3 539 km2, Newcastle some 1855 km2 and Dannhauser some 1 516 
km2. The main transportation routes linking the District to its surrounds including the Nil which is the alternative 
route to Johannesburg from Durban, and the rail line which is the main line from the Durban harbour to Gauteng. The 
R34 also bisects the district in an east-west direction and provides a linkage from the port city of Richards Bay to the 
interior. 


Map 1: Location of Amajuba District Municipaiity 
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The district is viewed as a major industrial centre with several key industries anchoring development in the region, 
notably: steelworks, textiles, chemicals and petroleum products. Agricultural activities (dairy and crop farming) are 
well organised within the district and there is considerable scope for expansion into agri-beneficiation activities. A well 
developed tourism sector with numerous natural beauty attractions and an emphasis on the battlefields, adventure 
tourism and the accommodation requirements of business visitors is also evident in Amajuba. 
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1.2 DEMOGRAPHIC PROFILE 


Amajuba district demographic situation shows a concentration of people in the Newcastle-Madadeni-Osizweni area, 
a smaller concentration in the Blaaubosch area and dispersed population in the remainder of the district, with notable 
exception of the area in the northeast of the Dannhauser municipal area, encompassing Ubuhlebomzinyathi 
Community Authority Area. Demographic data reflected in tables below shows the Global Insight findings as 
compared to the Statistics South Africa findings. 


Table 1.1A: Wards and Population Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENi 

AMAJUBA 

Total wards 

11 

31 

4 

46 

Total Pop: 1996 

99 250 

287 260 

23 929 

410 439 

Total Pop: 2001 

102 779 

332 981 

32 277 

468 037 

Total Pop: 2005 

104 065 

351 075 

35 962 

491 102 

Total Pop: 2007 
(Global Insight) 

97 866 

360 190 

39 561 

497 617 

Total Pop: 2007 (Stats SA, Community 
Survey 2007) 

91 366 

327 637 

23 263 

442 266 

Total Pop: 2008 (Global Insight) 

97 602 

364 244 

40316 

502 162 


Table 1.1 B: Household Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENi 

AMAJUBA 

No of H/hoids 2005 

19 094 

72 089 

5 663 

96 846 

No of H/hoids 2007 (Giobai insight) 

18 751 

82 938 

6 905 

108 595 

No of H/hoids 2007 (Stats SA, 
Community Survey 2007) 

18 057 

77 786 

5211 

101 054 

No of H/hoids 2008 (Giobai insight) 

19010 

84 744 

7 063 

110817 


Table 1.1C: Average Household Size Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENI 

AMAJUBA 

Average H/hold Size 2005 

5.5 

4.9 

6.4 

5.1 

Average H/hold Size 2007 (Giobai 
Insight) 

5.2 

4.3 

5.7 

4.6 

Average H/hold Size 2007 (Stats SA, 
Community Survey 2007) 

5.1 

4.2 

4.5 

4.4 

Average H/hold Size 2008 (Global 
Insight) 

5.1 

4.3 

5.7 

4.5 



The 2007 statistics by Statistics SA also show an increase in a number of households from 96 846 in 2005 to 101 054 
in 2007. An average household size has however decreased from 5.1 to 4.4. 

Table 1.1D: Economic Growth Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENI 

AMAJUBA 

% Growth/ annum (2001 to 2005) 

0.31 

1.33 

2.74 

1.21 

% Growth/ annum (1996 to 2008) 

-0.5 

1.7 

4.1 

1.4 


The Global Insight Figures (2008) indicate that during the period 1996 to 2008, the Dannhauser municipality has a 
declining population at - 0.5%, with the Emadlangeni municipality experiencing the highest growth rate at 4.1% per 
annum. The Amajuba DM’s average growth rate during this period is 1.4% per annum. In terms of the number of 
households in the community survey (2007), there has been a decline in the number of households in Dannhauser, 
but an increase in both the Newcastle and Emadlangeni municipalities. The Amajuba DM as a whole shows an 
overall increase in the number of households in 2007. The community survey (2007) also indicates a decline in 
household size. The Global Insight (2008) data indicates that there has been an increase in the number of 
households across all municipalities in the Amajuba DM. 


Table 1.1E: HIV and AIDS Statistics 


Description 

2001 

2005 &2006 (Baseline Data Study) 

Unempioyment (% of income earning 
popuiation) 

41% in 1996; 

55% in 2001 

61 .5% in 2005 

HiV/Aids Rates 

KZN: 32% Provincial Average 

ADM: 40% Antenatal Survey (2001 ) 

KZN: 40.7% Provincial Average 

ADM: 38.5% Antenatal Survey 
(2004) 

ADM: 46% Antenatal Survey (2006) 


Source: Amajuba Integrated Development Plan Review 


1.3 PRIORITY ISSUES 


The following issues were identified as part of the IDP review 2010/2011 and confirmed with councillors and 
management, namely: 

• Economic Development 

• Integrated Service Delivery 

• Social Facilitation and Development 

• Institutional and Governance 

• Municipal Planning 

• Environmental Management 
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The following areas of growth potential have been identified in the I DP, namely: 

• Battlefield development and Amajuba Tourism Route 

• The Amajuba Birding Meander 

• The development of tourism opportunities around the proposed Ncandu River Dam 

• The development of dams along the Buffalo River Catchment which will open up large portions of the tribal 

areas for irrigation 

• The development of the old Casino complex in a 201 0 Base Camp 

• The further development of the Balele Nature Reserve at Utrecht 

• The development of a Fly-fishing Meander 

• The development of the Dunblaine Golf Estate and associated facilities 

• The development of a proposed residential estate at the Newcastle Golf Course 

• The Development of an Agric Hub which will be linked to the Dube Trade Port 

• The development of opportunities along the MR483 Corridor linking the CBD to Madadeni and Osizweni 

• The implementation of the Urban Renewal Programme in the Newcastle CBD 

• The development of a new Mall adjacent to the new Casino 

• The development of housing projects as part of the implementation of the Housing Plans for the three local 
municipalities 

• The development of the Amajuba Hydroponic Techno Park 

• The identification of Newcastle as an Industrial Development Zone (IDZ) 

• The development of the following areas of agricultural potential: 

- Dairy: The further development of the diary industry to focus on the export of milk, cheese, powdered 
milk, yogurt and fruit juices. 

- Soya: The processing of Soya to create Bio-diesel and Soya Meal. 

- Vegetables: The Specialised production of vegetables through the use of tunnels. 

- Beef: Feedlot development. 

- Dams: Sites are being looked at for storage to increase the irrigable land and further develop the 
above. 

Sector plans have been established to channel service delivery. These sector plans are aligned to the I DP and are 
reviewed as the need arises. All projects identified in the sector plans are included in the projects section and the 
contents of the sector plans form part of the strategies section. 
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The following table demonstrates the status of the sector plans at the end of the year under review. 


Table 1.2: Sector Plans Status Quo 2010/201 1 



SECTOR PLAN 

STATUS 2010/11 

1 

Integrated Environmental Programme 

Complete 

2 

Environmental Management Plan 

Complete 

3 

Environmental Management Plan Review 

Review complete 

4 

Integrated Waste Management Plan 

Complete 

5 

Integrated Waste Management Plan Review 

Review complete 

6 

Cemetery Plan 

Complete 

7 

Public Transport Plan 

Complete 

8 

HIV/ Aids Plan 

Complete 

9 

Water Service Development Plan 

Complete 

10 

Tourism Development Plan 

Complete 

11 

Tourism Route Development Plan 

Complete 

12 

Tourism Signage Development Plan 

Complete 

13 

Battlefields Development Plan 

Complete 

14 

LED Plan 

Complete 

15 

LED Plan Review 

Currently being prepared 

16 

Manufacturing Sector Plan 

Complete 

17 

Agricultural Development Plan 

Complete 

18 

Irrigation Plan 

Currently being prepared 

19 

Electricity Supply Development Plan 

Complete 

20 

Disaster Management Plan 

Complete 

21 

Disaster Management Plan Review 

Currently being prepared 

22 

Performance Management System Policy Review 

Review complete 

23 

Municipal Infrastructure Investment Plan 

Complete 

24 

Backlog Study 

Complete 

25 

Sports Facilities Sector Plan 

Complete 

26 

Area Based Plan 

Complete 

27 

Mountainous Areas Nodal Study- Phase 1 

Complete 

28 

Mountainous Areas Nodal Study- Phase 2 

Currently being prepared 


Source: Amajuba Integrated Development Plan Review 20010/201 1 & 2011/2012 
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DISTRICT MUNICIPALITY 


CHAPTER 2 


HUMAN RESOURCES DEVELOPMENT AND 
OTHER ORGANISATION MANAGEMENT 

2.1 INSTITUTIONAL FRAMEWORK 

2.1.1 ORGANISATIONAL CHART/ORGANOGRAM 


The organizational structure of the District Municipality is depicted in the organogram below. 



Figure 1: Organisational Chart 


As depicted in the organogram above, the Amajuba District Municipality has six departments and two units. Each 
department is headed by a political head who is an Executive Councillor. Below the political head is the director who 
is a section 57 employee (meaning that he/she in on a five-year employment contract and a yearly performance 
agreement and reports directly to the Municipal Manager). The Municipal Manager in turn reports to the Executive 
Committee, via the Mayor, who is the chairperson of the Executive Committee. The Municipal Manager is assisted by 
the internal audit and independent performance and financial audit committee in meeting his accountability 
requirements as prescribed in the MFMA. The internal audit unit is outsourced. This unit provides an array of audit 
and evaluation activities. More information pertaining to functioning of internal audit and audit committee is described 
in chapter 5. 

There are five portfolio committees; each one corresponding to the municipal departments. Portfolio Committees are 
headed by a chairperson, who is not an Executive Committee member but a member of Council. 
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2.2 HUMAN CAPITAL 


2.2.1 MUNICIPAL COUNCILLORS AND EXECUTIVE COMMITTEE 

The Municipality has composition of 25 Councillors. 

Council composition pre-elections of the 18’^ of May 201 1 is as follows: 


1. 

Cllr SJ Zulu (Speaker) 

14. 

Cllr BJ Mntambo 

2. 

Cllr Dr MS Mlangeni (Mayor) 

15. 

Cllr NJ Ndebele 

3. 

Cllr Ml DIamIni (Executive Committee) 

16. 

Cllr RB Ndima 

4. 

Cllr JME Damons (Executive Committee) 

17. 

Cllr AN Radebe 

5. 

Cllr JCN Khumalo 

18. 

Cllr MA SIbeko 

6. 

Cllr DB Mabuyakhulu 

19. 

Cllr D Nkosi 

7. 

Cllr P Croft 

20. 

ClIrBL Zulu 

8. 

Cllr AT Zwane 

21. 

Cllr VJ Ngema 

9. 

Cllr LPT Dhlomo 

22. 

Cllr A Chuang-Lul 

10. 

Cllr SB Harber 

23. 

ClIrMFZIkhall 

11. 

Cllr JP Khumalo 

24. 

Cllr NJ Hadebe 

12. 

Cllr HS Madonsela 

25. 

ClIrTMMPhirl 

13. 

Cllr NS Matthews 




Current composition of the Municipal council Is as follows: 


1. 

Cllr EM SIgasa (Speaker) 



2. 

Cllr JCN Khumalo (Mayor) 

15. 

Cllr VR Hlatshwayo 

3. 

Cllr NM Majola (Deputy Mayor) 

16. 

Cllr SB Hlatshwayo 

4. 

Cllr NA Zwane (Executive Committee) 

17. 

Cllr MA Buthelezi 

5. 

Cllr EM Zungu (Executive Committee) 

18. 

Cllr MP Sithole 

6. 

Cllr SB Harber 

19. 

Cllr JME Damons 

7. 

Cllr LJPT Dhlomo 

20. 

Cllr MA Gama 

8. 

Cllr Ml DIaminI 

21. 

Cllr SB Msibl 

9. 

Cllr FS Tsotetsi 

22. 

Cllr SJ Zulu 

10. 

ClIrTA Chonco 

23. 

Cllr S Kubheka 

11. 

Cllr NS Matthews 

24. 

Cllr DRF Buthelezi 

12. 

Cllr MS Mlangeni 

25. 

Cllr MN Mbokazi 

13. 

Cllr NA Msibi 



14. 

ClIrTM Mhlongo 
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2.2.2 STAFF COMPLEMENT 

During the period under review, the municipality had a staff complement of 102. Table 2.1 below shows the staff 
complements per department. 


Table 2.1: Staff Complement as at 30 June 201 1 


DEPARTMENT 

NO OF FILLED 

POSTS 

NO OF VACANT 

POSTS 

TOTAL POSTS 

Office of the Municipal Manager 

8 

1 

9 

Corporate Services 

15 

1 

16 

Financial Services 

18 

2 

20 

Planning and Development 

17 

1 

18 

Engineering Services 

16 

3 

19 

Community Services 

28 

8 

36 

TOTAL NUMBER OF STAFF 

102 

16 

118 


The reviewed and Council approved municipal organogram contained 118 posts, of which 16 were vacant positions 
which include two Section 57 Managers (Municipal Manager and the Chief Financial Officer) as detailed in table 2.3 
below. 


Table 2.2: Departmental Responsibilities 


OFFICE OF THE MUNICIPAL 
MANAGER 

FINANCIAL SERVICES 

CORPORATE SERVICES 

Strategic Leadership 

Management of Grants, Tax, Levies 

General administration 

Overall responsibility for the 
organisation 

Debtor management 

Secretariat 

Form & develop efficient & effective 
administration 

Income, Expenditure and Cash flows 

Council Support 

Advise political structures & political 
office bearers 

Budgets (Planning, Implementation and 
Control) 

Legal services 

Ensure Implementation of decisions of 
political structures 

Assets Management 

Policies and Procedures 

Ensure Implementation of national & 
provincial legislatlon/laws 

Logistics 

Municipal Cfflce Building Management 

Accountability for financial & other 
resources of the municipality 

Payroll 

Capacity Building / Training 

Internal Audit and Risk Management 

Procurement 

Human Resources 

Intergovernmental & International 
Relations 

Insurance 

Cccupatlonal Health and Safety 

Miscellaneous responsibilities outlined 

In the MSA, MFMA and other legislation 

Loans and Investments 

Facilities Management 

Municipal (Corporate) Marketing 

Risk Management 



Source: Integrated Development Plan Review 2010/11 
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DISTRICT MUNICIPALITY 


COMMUNITY SERVICES 

PLANNING & DEVELOPMENT 
SERVICES 

ENGINEERING SERVICES 

Regulate Passenger Transport. 

Development Planning 

■ Spatial Development Framework 

■ IDP Alignment and Institutional 
Support 

■ Land Use Management System 
coordination 

■ Geographic Information System 

■ Relevant IDP Sector Plans 

Water Service Authority 
■ Governance, Planning and 

Regulation 

Municipal Airports 

Housing and Land Reform 

Electricity 

Disaster Management 

■ Fire Prevention 

■ Emergency Services 

■ Civil Defense 

Strategic Planning & Monitoring: 

- IDP In terms of MSA & MFMA 

- PMS In terms of MSA & MFMA 

Integrated Waste Management 

Environmental Health (Monitoring & 
Control) 

■ Water quality monitoring 

■ Food Control 

■ Waste Management 

■ Health surveillance of premises 

■ Vector Control 

■ Environmental Pollution Control 

■ Surveillance & Prevention of 
common diseases 

■ Disposal of the dead 

■ Chemical safety 

Economic Development 

■ Local Tourism, Agriculture, 

Commerce and Industry. 

■ SMME Support 

Municipal Roads 

National Qualifications Fund (NQF) 
Support 

Information Technology: 

■ Network Administration 

■ Policy development and 
Implementation 

■ District Information Management 
Systems 

Municipal Infrastructure Grant Program 
(MIG): 

■ Basic Residential Infrastructure 

■ Public Municipal Service 

Infrastructure 

■ Social Institutions Infrastructure 

■ Micro Enterprise Infrastructure 

Special Programmes: Youth, Gender, 

Arts and Culture 

Cemeteries and Crematoria 

Land Reform: post settlement 

HIV/AIDS Coordination 

Environmental Management 

Departmental Policy Development 

Departmental Policy Development 

Departmental Policy Development 



Source: Integrated Development Plan Review 2010/2011 


2.2.3 SENIOR MANAGEMENT 

Of the six section 57 employees’ positions, two (Municipal Manager and Chief Financial Officer) were vacant during 
the year under review. The table below outlines municipal directorate for the year under review. 
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Table 2.3: Section 57 Employees 


DIRECTORATE 

NAME 

GENDER 

DATE OF 
APPOINTMENT 

DATE OF 
RESIGNATION 

PORFOLIO 

COUNCILLOR 

Municipal Manager 

Vacant 

Acting Municipal 
Managers 

VB Mbatha 

Male 

01 January 2010 

24 October 2010 


D Ngwenya 

Male 

25 October 2010 

06 June 2011 

0111 \v\0 IvNaiiyBIII 

ZF Ndlovu 

Female 

07 June 2011 

31 August 201 1 

Cllr JON Khumalo 

Director Corporate 
Services 

VB Mbatha 

Male 

01 August 2009 

- 

Cllr MS Mlangeni 
(standing in as an 
alternative due to 
administrative 
deficiencies within the 
ExCo composition) 

Chief Financial 

Officer 

Vacant 

Acting Chief 

Financiai Officers 

S Hadebe 

Male 

12 October 2009 

16 February 

2011 

Cllr MS Mlangeni 

KWG Thusi 

Male 

17 February 2011 

03 July 2011 

Director Engineering 
Services 

N Buthelezi 

Male 

01 March 2008 

31 July 2011 

Cllr JME Damons 

Director Planning & 
Development 

C Myeza 

Male 

01 July 2007 

- 

Cllr MS Mlangeni -for 
Economic Development 
component 

Cllr MS Mlangeni -for 
planning component 
(standing in as an 
alternative due to 
administrative 
deficiencies within the 
ExCo composition) 

Director Community 
Services 

D Ngwenya 

Male 

01 June 2009 

- 

Cllr Ml DIamini 


Source: Corporate Services 


2.2.4 EMPLOYMENT EQUITY DEVELOPMENT 

In accordance with the Employment Equity Act No. 55 of 1998, the District Municipality developed and implemented 
the Employment Equity Plan; and as required by the said Act, the Plan was submitted to the Department of Labour. 
The Plan reflects the significant progress the District Municipality has achieved with actions to address challenges 
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relating to enhanced demographic representivity, skills development, succession planning, fast-tracking, mentorship, 
diversity management and organizational culture assessment. The employment equity profile illustrates progress 
made towards transformation. In terms of women empowerment, significant initiatives need to be introduced at top 
level to bring women to the fore. The employment equity statistics are presented in table 2.4A and 2.4B below. 


Table 2.4A: Demographic profile of employees 


Employment Equity 
Implementation 

Designated* Group 

Non-Designated Group 

Women 

Senior Management (Section 
57 Managers/HoDs) 

100% 

0% 

0% 

Middle Management (Level 

1-3: Deputy Director, 

Assistant Director) 

94% 

6% 

22% 

Junior Management (Level 4) 

96% 

4% 

42% 


Source: Corporate Services - Human Resources ‘Africans, Coloureds, Indians, Women and the Disabled Individuals 


The analyses in table 2.4A show that the top management of the District Municipality is currently occupied by the 
designated group. What is notable; however, is that there are no women representatives in the top management of 
the District Municipality. In the year under review, the municipality had two disabled junior staff members. 


Table 2.4B: Representation by Occupational Level 


Occupational Level 

Male 

Femaie 

Total 

African 

Coloured 

Indian 

White 

African 

Coloured 

Indian 

White 

Senior Management 

4 

0 

0 

0 

0 

0 

0 

0 

4 

Middle Management 

11 

0 

2 

1 

2 

0 

1 

1 

18 

Junior Management 

12 

0 

1 

1 

9 

0 

1 

0 

24 

Other Staff 

27 

1 

1 

0 

22 

0 

4 

1 

56 

Total (numbers) 

54 

1 

4 

2 

33 

0 

6 

2 

102 

Total (%) 

53% 

1% 

4% 



0% 

6% 

2% 

100% 

Total (number) (%) 

61 (60%) 

41 (40%) 

102 (100%) 


Source: Employment Equity Plan 


What is noted from table 2.4B above is that: 

Senior managements is 100% African males. Middle management is male dominated at 83%, and Junior 
management is also male dominated at 58% 

45% of the staff complement is at management level, of which 4% is senior management, 18% is middle 
management and 24% junior management. 
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2.2.5 SKILLS DEVELOPMENT 

The employment equity guidelines form an integral part of planning for training as reflected in the Skills Development 
Act. The District Municipality has developed a comprehensive Workplace Skills Development Plan for the period 
under review in line with the said Act and the Plan was submitted to the Department of Labour as required by the Act. 
The District Municipality is registered with the Local Government Sector Education and Training Authority 
(LGWSETA) and skills development initiatives relating to the municipal core services have been carried out at all 
levels of employment. During the period under review, the District Municipality contributed R 317,303.30 to skills 
development and claimed R 8,847.02 in skills levies from the LGSETA. Staff training for the year amounted to 
R66, 104.60. 

2.3 EXPENDITURE MANAGEMENT OF EMPLOYEES AND COUNCIL 

In terms of the MFMA the municipality is required to disclose all expenditure of staff and councilors, in compliance 
with Section 65-66 of the MFMA. Below are tables illustrating the said expenditures: 


Table 2.5A: Personnel expenditure for the past four years 


Financial Year 

Municipal Audited 
Expenditure - Section 12(6) 

(R) 

Personnel Expenditure (R) 

Personnel Expenditure as a % 
of administration - 
Section 12(6) 

2007/2008 

55 , 992,079 

17 , 824,649 

31 % 

2008/2009 

125 , 630,149 

23 , 762,179 

19 % 

2009/2010 

178 , 368,795 

30 , 213,879 

16 % 

2010/2011 

178 , 368,795 

38 , 526,190 

22 % 


Source: Financial Services 


Table 2.5B: Councillors’ expenditure for the past four years 


Financial Year 

Municipal Audited 
Expenditure - Section 12(6) 

(R) 

Councillors Expenditure (R) 

Personnel Expenditure as a % 
of administration - 
Section 12(6) 

2007/2008 

55 , 992,079 

2 , 779,354 

5 % 

2008/2009 

125 , 630,149 

2 , 689,502 

2 % 

2009/2010 

178 , 368,795 

3 , 007,657 

2 % 

2010/2011 

178 , 368,795 

3 , 885,817 

2 % 


Source: Financial Services 
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2.4 PENSION AND MEDICAL AID FUNDS - STATISTICS 


Tables 2.6 below Indicate a summary of pension and medical aid funds utilized by council employees and councilors 
from 01 July 201 0 to 30 June 201 1 : 


Table 2.6A: Summary of Pension Funds 


Description 

Number 

of 

Members 

Employee 

Contribution 

(R) 

Employer 

Contribution 

(R) 

Total (R) 

Natal Joint Municipal Employees Provident Fund (5%) 

70 

672,278.22 

131,0943.02 

198,3221.24 

Natal Joint Municipal Employees Provident Fund (7%) 

8 

107,860.63 

211,728.57 

319,589.20 

Natal Joint Municipal Employees Provident Fund (9.25%) 

11 

174,488.67 

658,059.32 

832,547.99 

Natal Joint Municipal Employees Superannuation Fund 

4 

94,668.20 

255,860.10 

350,528.30 

Government Employees’ Pension Fund 

1 

24,550.56 

42,554.40 

67,104.96 

Municipal Councillors Fund 

11 

311,523.48 

0 

31 1 ,523.48 

Municipal Employees Pension Fund 

1 

17,676.60 

42,423.72 

60,100.32 

Total Pension Fund 

106 

1,403,046.36 

2,521,569.13 

3,613,092.01 


Source: Financial Services 


Table 2.6B: Summary of Medical Aid Funds 


Description 

Number 

of 

Members 

Employee 

Contribution 

(R) 

Employer 

Contribution 

(R) 

Total (R) 

Global Health Medical Scheme (Gold) 

16 

224,754.80 

373,813.20 

598,568.00 

Global Health Medical Scheme (Silver) 

4 

57,044.80 

85,567.20 

142,612.00 

Global Health Medical Scheme (Platinum) 

0 

0 

0 

0 

Munimed 

0 

0 

0 

0 

Bonitas Standard 

16 

279,183.10 

305,418.00 

584,601.10 

Bonitas 52 

1 

9,615.60 

8,236.80 

17,851.80 

Bonitas Prime 

8 

48,598.90 

6,567.00 

55,165.90 

Bonitas Cont. 

1 

34 215.00 

0 

34,215.00 

Bon Save 

0 

0 

0 

0 

Pro Sono Med 

1 

4,785.00 

0 

0 

LA Health 

10 

138,331.70 

154,976.40 

293,308.10 

Momentum 

1 

25,000.00 


25,000.00 

Total Medical Aid Fund 

58 

821,528.30 

934,569.60 

1,751,321.90 


Source: Financial Services 
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CHAPTER 3 


PERFORMANCE INFORMATION PER INDICATOR 


3.1 INTRODUCTION 


Amajuba DM’s Performance Management Systems (PMS) is reviewed on an annual basis. The municipality has 
established the key performance areas (KPA) in line with its vision, mission and strategic objectives. The municipal 
KPAs inform the departmental KPAs. 

The municipal KPAs are based on five national KPAs. The table below illustrates the linkage between national KPAs 
and the Amajuba DM’ KPAs. 


Table 3.1: Key Performance Areas 


National KPAs 

Amajuba DM’s KPAs 

Basic Service Delivery 

Integrated Service Delivery 

Municipal Institutional Development and Transformation 

Institutional and Governance Matters, Municipal Planning 

Local Economic Development 

Economic Development, Social Facilitation and Development, 
Environmental Management 

Municipal Financial Viability and Management 

Municipal Planning 

Good Governance and Public Participation 

Institutional and Governance Matters 


Source: IDP Review 201 0/2011 and PMS Review 2010/2011 


3.1 .1 OFFICE OF THE MUNICIPAL MANAGER 


Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Good Governance and Public Participation 

Departmental/ 

Organisational 

Administration 

Department business plan in 
place by 31 July 2010 

No department business plan 

Nil 

MM’S position 

vacant 

To appoint the MM 

All departmental middle 
managers in possession of 
Action Plans 

No Action Plans developed 
for departmental middle 
managers 

Nil 

MM’S position 

vacant 

To appoint the MM 

Management committee 
(ManCo) meetings on a 

ManCo meetings held 
monthly and regularly by the 

100% 

None 

Not applicable 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

monthly basis 

AMM 




Organisational staff meetings 
on a quarterly basis 

Qrganisational staff meefings 
held first and second quarter 

50% 

MM’S position 

vacant 

To appoint the MM 

Human 

Resources 

Reviewed organisational 
structure by 30 September 

2010 

Reviewed organisational 
structure in place 

100% 

None 

Integrated 

Development 

Plan 

Compliant and aligned IDP by 
31 May 2010 

Compliant and aligned IDP 
approved by Council on 31 

May 2010 and submitted to 
MEC CoGTAon 25 June 

2010 

100% 

None 

Mayoral 

Administration 

Quarterly office of the mayor 
progress reports to MM 

No reports could be produced 

Nil 

MM’S position 
vacant 

To appoint the 

MM 

Quarterly reports of 
management of Mayors 
discretionary funds 

No reports on the 
management of Mayor’s 
discretionary fund 

Nil 

MM’S position 

vacant 

To appoint the MM 

Quarterly reports on Mayoral 
projects 

No Mayoral report 

Nil 

MM’S position 

vacant 

To appoint the MM 

Quarterly reports on Mayoral 
discretionary fund 

No report on Mayor’s 
discretionary fund 

Nil 

MM’S position 

vacant 

To appoint the MM 

Marketing, 

Communicatio 

n and Public 

Administration 

Design and stock corporate 
material for marketing by 30 
June 2011 

No report on corporate 
material undertaken in the 
year under review 

Nil 

MM’S position 
vacant 

To appoint the MM 

Development of press 
statements on an on-going 
basis 

Press statements prepared 
and advertised in the local 

newspaper 

100% 

None 

Develop and implement 
Complaints Handling Policy 
by 31 December 2010 

Complaints Handling Policy in 
place however no reports on 
queries/comments received 

50% 

MM’S position 

vacant 

To appoint the MM 

Developed Public 

Participation Strategy by 31 
December 2010 as stipulated 
in the Municipal MTAS 

Public Participation Strategy 
not developed 

Nil 

None 

To develop Public 
Participation 

Strategy by no later 
than 30 June 2012 

Municipal Financial Viability and Management 

Income and 
Expenditure 
control 

Monthly reports on effective 
expenditure control measures 
within the budget allocated to 
the department 

No reports could be produced 

Nil 

MM’S position 

vacant 

To appoint the 

MM 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

2010/2011 

Budget 

Approved Budget by 31 May 
2010 

Budget approved by Council 
on 31 May 2010 

100% 

None 

2010/2011 

Adjustment 

Budget 

Adjustment budget approved 
by 31 January 201 1 

Adjustment budget approved 
by Council on 31 January 

2011 

100% 

None 

Reviewed 

Performance 
Management 
System (PMS) 

Council approved PMS by 31 
July 2010 

PMS approved by Council on 

12 August 2010 

100% 

First Council 
meeting for 
2010/2011 
financial year 
held in August 
2010 

Not applicable 

Approved SDBIP 28 days 
after budget approval 

SDBIP approved by the 

Mayor on 26 July 2010 

100% 

None 

To ensure that SDBIP 
is always approved 28 
days after Budget 
approval as legislated 

All Section 57s in possession 
of signed Performance 
Agreements by 31 July 2010 

Performance Agreements 
timeously signed by each 
existing Section 57 Manager 

100% 

None 

Performance assessments 
held quarterly (first and third 
quarter informal) 

Performance assessments for 
2010/2011 outstanding 

Nil 

None 

Performance 
assessments yet to 
be conducted 

Effective 

Internal 

Auditing and 
Risk 

Management 

Establish internal audit unit 

Internal audit outsourced to 
Thabani Zulu and Company 
for three years contract 
expires 30 June 2012 

100% 

None 

Approved internal audit plan 
2010/201 1 by 30 September 
2010 and effective 
implementation of the plan 

Risk-based internal audit plan 
adopted by audit committee 
on the meeting held on 21 
February 201 1 , however not 
all internal audit reports could 
be prepared and submitted to 
the audit committee 

40% 

Internal auditing 
reports were 
received late and 

were of limited 
value; furthermore 
later in the year 
internal audit 

could not be 
performed 
adequately due to 
financial 

constraints that 

faced the 
Municipality in the 

Internal audit 

outsourced, hence 
to establish in- 

house internal audit 

unit 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 




year under review 


Establish 2010/2011 risk 
management framework 

Risk management framework 
policy in place and noted by 
ExCo 

100% 

None 

To quarterly submit 
assessment reports 
to Council 

Performance 

and Financial 

Audit 

Committee 

(PFAC) 

Effective PFAC, meetings 
held quarterly 

A joint AC (responsible for 
both financial and 
performance matters) is in 
place, 4 scheduled and 1 
special meeting held 

100% 

None 

Coordinate a shared PFAC 

AC shared with low capacity 
family municipalities - 
Dannhauser and 

Emadlangeni. Administrative 
support provided to both local 
municipalities 

100% 

None 

2009/2010 
Annual Report 
(AR) 

First draft AR submitted to AG 
by 31 October 2010 

First draft AR submitted to 
Auditor General by the 31 
October 2010 

100% 

None 

Mayor table draft AR to 

Council by 3 January 2011 

Mayor tabled draft AR to 

Council on 31 January 201 1 

100% 

None 

Advertise AR for at least 21 
days 

AR advertised for public 
comments for 28 days, 
however no comments were 

received 

100% 

None 

AR and Oversight report 
approved by Council by 31 
March 201 1 

AR and Oversight Report 
approved by Council without 
reservations on 24 March 

2011 

95% 

Establishment of 
the Oversight 
Committee 

To establish an 
Oversight 

Committee 

Municipal Institutional Development and Transformation 

Municipal 

Administration 

Prepare action plan to 
address 2009/2010 AG 
queries 

There exist an action plan to 
address queries raised by AG 
in 2009/2010 financial year 
and this plan in being 
implemented 

-25% 

Absence of the 

CFO and MM 

MM has been 
appointed, the 
Municipality is to 
appoint the CFO 

Municipal 

Managers’ 

(MM) Forum 

4 MM’S Forum 

2 MM’S Forum held 

50% 

Political instability 

MM’S forum to be 
held quarterly 

Intergovernme 

4 IGR Forum 

1 IGR Forum 

25% 

Political instability 

IGR Forum to be 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

ntal Relations 
(IGR) Forum 





held quarterly 

Public 

Participation 

Strategy 

Developed Public 

Participation Strategy by 31 
December 2010 as stipulated 
in the Municipal MTAS 

Public Participation Strategy 
not developed 

Nil 

None 

To develop Public 
Participation 

Strategy by no later 
than 30 June 2012 

Human 

Resources 

Reviewed 

Reviewed organisational 
structure in place 

100% 

None 


Source: Completed CoGTA Datasheet 2010/201 1 in conjunction with the SDBIP assessment for the year ended 30 June 201 1 


Additional information in relation to financial management and viability as well as institutional development and 
transformation is addressed in Chapter 4 and Chapter 2 of this report respectively. 

3.1 .2 PLANNING AND DEVELOPMENT SERVICES 


Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Good Governance and Public Participation 

Departmental 

Administratio 

n 

Department business plan in 
place by 31 July 2010 

SDBIP utilised as a department 
business plan 

100% 

None 

Departmental middle managers 
in possession of Action Plans 
by 31 July 2010 

All departmental middle 
managers in possession of 

Action Plans 

100% 

None 

Departmental staff meetings 
held quarterly 

All departmental staff meetings 
were held quarter 

100% 

None 

Prepare and submit quarterly 
departmental progress reports 
to MM 

Quarterly departmental 
progress reports submitted to 
AMM 

100% 

None 

Portfolio committee meetings 
held quarterly 

Two (September 2010 and 

March 2011) quarterly 
departmental standing portfolio 
committee meetings held 

50% 

Not all portfolio committee meetings 
could be held because there was no 
councillors quorum 

Training and 
Development 

In-service training for two 
candidates by 30 June 201 1 

Two IT trainees appointed. 

100% 

None 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Municipal Financial Viability and Management 

Source 

external 
funding for 

IDP projects 

Quarterly applications for grant 
funding for IDP projects from 
external sources 

LED projected funded by 

Corridor Fund and other 
institutions. Application made to 
Trade and Industry KZN. 

100% 

To investigate ways to generate 

revenue 

Income and 
Expenditure 
control 

Monthly reports on effective 
expenditure control measures 
within the budget allocated to 
the department 

Monthly departmental 
expenditure reports prepared 

100% 

None 

Municipal Planning 

Integrated 

Development 

Plan 

Compliant and aligned IDP by 

31 May 2010 

Compliant and aligned IDP 
approved by Council on 31 May 
2010 and submitted to MEC 

CoGTAon 25 June 2010 

100% 

None 

IDP, Budget and PMS Process 
Plan approved by 31 August 

2010 

IDP, Budget and PMS Process 
Plan approved by Council on 08 
September 2010 

100% 

None 

IDP and Budget Roadshows 
held by end of April 2010 

IDP and Budget Roadshows 
held in April 2010 

100% 

None 

Development 
Planning and 
Geographic 
Information 
System (GIS) 

Functional GIS and Planning 
Committee meetings and GIS 
Forum held quarterly 

Fully functional shared GIS and 
Planning Committee meetings 
and GIS Forum held quarterly 

100% 

None 

100% aligned District SDF 

District Spatial Development 
Framework (SDF) aligned to 
SDF’s of local municipalities 

80% on-going 
process 

None 

Functional IDP and PMS 

Coordination Committee 

Amajuba IDP and PMS Co- 
ordination Committee in place 

100% 

None 

Quarterly GIS Implementation 

Reports of GIS implementation 
prepared 

100% 

None 

IDP and PMS 

Committee 

Administer IDP and PMS 
Committee quarterly meetings 

Quarterly IDP and PMS 
Committee meetings held 

100% 

None 

Town 

Pianning 

Support 

Administer Town Planning 
Support to Dannhauser and 
Emadlangeni Municipalities 

Quarterly Town Planning 
meetings held 

100% 

None 

Cemetery 

Pian 

Cemetery Plan implementation 
by 30 June 2011 

Qne cemetery at Kingsley, 
Environmental Impact 
Assessment in progress, Land 
to be purchased from Buhle 

Qn-going 

implementatio 

n 

None 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 



Bomzinyathi, Prospecting rights 
granted to Klip Rand 



Environment 

al awareness 

Environmental Education and 

awareness programmes - 
conduct Study Tour 

Environmental Study Tour held 
in the fourth quarter 

100% 

None 

Information 

and 

Communicati 

on 

Technology 

(ICT) 

Reviewed ICT Policy by 30 
September 2010 

ICT Policy reviewed and 
adopted by Council on 24 

March 2011 

100% 

None 

Adhoc ICT support to low 
capacity family municipalities, 
Dannhauser and Emadlangeni 
Municipalities 

Amajuba shared service: ICT 
support to Emadlangeni and 
Dannhauser Municipalities 

100% 

None 

Monthly administration on the 
Amajuba ICT Shared Services 

Report on on-going ICT support 
to ADM staff 

ICT support provided to staff as 
the need arises 

100% 

None 

ICT Forum meetings held 
quarterly 

Amajuba ICT Forum meetings 
held quarterly 

100% 

None 

Website development and host 
on a quarterly basis 

Website updated on a quarterly 
basis 

100% 

None 

Bi-yearly management of all IT 
systems hardware and software 

IT systems hardware and 
software managed and ICT 
system upgraded regularly 

100% 

None 

Bi-yearly upgrade of systems 

Reviewed 

Organisation 

al 

Performance 

Management 

System 

(PMS) 

PMS approved by Council by 

31 July 2010 

PMS approved by Council on 

12 August 2010 

100% 

First Council meeting 
for 2010/2011 
financial year held in 
August 2010 

Not applicable 

Local Economic Deveiopment and Tourism 

Tourism and 

Local 

Economic 

Development 

(LED) 

Implementation of the 

Battlefields Development Plan - 
Facilitate tourism programmes 
through the Amajuba Tourism 
Forum (ATF) by 30 June 201 1 

Battlefields Development Plan 
under implementation 

100% on- 
going 

implementatio 

n 

None 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Amajuba Agricultural 

Committee (AAC) meetings 
held quarterly 

Farmers’ Information Day on 15 
July 2011 

100% 

AAC did not serve its 
purpose to be an 
information sharing 
rather a reporting 
committee 

AACs 
changed to 
a working 
committee 

hence to be 

held 

monthly 

Implementation of the 

Agricultural Sector Plan by 30 
June 2011 

Facilitate LED Project Support 
such as production of: 
spinach where Co- 
operatives supply Amajuba 
District schools 
^ 1 4 hectares of sugar beet 
planted 

green Crop Production: no 
harvest 

potatoes production 
programme: very good 
harvest, products sold to 
local market 

100% on- 
going 

projects, to 
monitor 
sustainability 
of each 
project 

For the Green Crop 
Production, no harvest 
due to drought and 
floods in one seasons 

Not 

applicable 

Implementation of the 
Manufacturing Sector Plan by 

30 June 2011 

LED Manufacturing Strategic 
Project could not be 
implemented 

Nil 

Funding constrains 

To try and 
implement 
manufacturi 
ng projects 

Implementation of the 

Agricultural Sector Plan by 30 
June 2011 

LED Agricultural Strategic 

Project Support - Facilitate 
livestock infrastructure 
production: Established a 
feedlot site in Dannhauser 
however project could not be 
sustained due to limited funds 

60% 

Limited funds 

To source 
funding 

AFLED capacity building for 
farmers by 30 June 201 1 

Two study tours as planned, 
attended one study tour Nampo 
Agricultural Show 

50% 

Limited funds 

None 

ADM growth and development 
summit initiative by 30 June 

2011 

4th ADM growth and 
development summit 

Nil 

Administrative 

challenges 

To be held 

in the next 

financial 

year 

LED/Tourism Workshops and 

Co-ops provided with 

35% in 

Limited funds 

To be 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

Indicator 

Output 

% 

Completion 

measure 


Training Workshops for Co-ops 
and Students on Agriculture by 

30 June 2011 

agricultural skills 

progress 


completed 

next 

financial 


LED/Tourism Workshops and 
Training Workshops for Co-ops 
and Students on Manufacturing 
by 30 June 2011 

Co-ops provided with 
manufacturing skills 

40% in 

progress 

Limited funds 

year 


Projects Initiation Fund by 30 
December 2010 

Service provider in process of 
reviewing the LED strategy 

90% 

None 

To table the 

LED 

Strategy to 
Council 

Monitoring 

and 

Evaiuation of 
Poverty 
Alleviation 
Projects 

Implementation, monitoring and 
evaluation of poverty alleviation 
projects 

25 poverty alleviation 
projects implemented, 
grouped as follows: 

- agriculture, 

- manufacturing 
(bakeries), 

- services such as 
salons, 

- tourism, 

- arts and craft. 

114 individuals benefitted - 

42 males, 60 females and 

12 youth individuals 
approximately R 2.3 million 
was spent on poverty 
alleviation projects 

100% 

None 

To monitor 

sustainabilit 
y of the 
projects 


Source: Completed CoGTA Datasheet 2010/201 1 in conjunction with the SDBIP assessment for the year ended 30 June 201 1 


3.1. 2.1 Local Economic Development 

Through LED activities and Extended Public Works Programme (EPWP), the municipality managed to create 1 587 
sustainable job opportunities. Individuals who benefitted are as follows: 

• 604 women which amounts to 38%, 

• 983 youth which amounts to 62%, and 

• No-one with disabilities 

Additionally, some of the capacity building initiatives undertaken on LED included training in bookkeeping, 
hydroponics training, broiler training, N-till planting as well as baking. Approximately 100 individuals were trained in 
the 2009/2010 financial year and these trainings continued in the 2010/1 1 financial year. 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


The table below Illustrates the list of beneficiaries, location of the project, project type and expenditure to date against 
budget allocation of R1 ,500,000 for the year under review. 

Table 3.2: Poverty Alleviation Projects 2010/201 1 


Beneficiaries 

Location 

Project type 

Expenditure 

(R) 

Zamkhele Agricultural 

Osizweni (42) 

broiler hens project 

118,000 

Isibanisethu 

Osizweni 

laying hens 

189,000 

Khulakahle 

Mndozo 

laying hens 

177,489 

Zamahabile 

Verdriet 

laying hens 

177,489 

Iqhude 

Masondeza 

laying hens 

367,000 

Zamokuhle 

Utrecht 

broiler hens project 

8,100 

Inkosi Mabaso 

Emgundeni 

broiler hens project 

8,100 

Esmere 

Ingogo 

broiler hens project 

8,100 

Doornkop 

Zaaihook 

broiler hens project 

8,100 

Asisebenzeni NGO 

Blaaubosch 

vegetable gardens 

119,126 

Hlanathi Community Garden 

Madadeni 

vegetable gardens 

119,126 

Tourism marketing brochers 

Newcastle /Madadeni 

B&B promotional material 

50,000 

Mafube Coop 

Jobstown 

vegetable gardens 

17,200 

Exomen 

Newcastle 

Clothing and Textile 

149,221 

Lite Up Creative 

Newcastle 

Embroidery 

151,000 

Thulawenze Co op 

Newcastle 

Interior Decoration 

100,000 

Msinelisane Grass Cutting 

Durnacol 

Garden Services 

30,000 

Iqhude 

Masondeza 

Egg grading machine 

100,000 

Sakhis Garden Centre 

Madadeni 

Labour to produce seedlings 

50,850 

Vegitable Production 

District 

Fertilizers 2:3:4 (30) & LAN 

190,476 

Vegitable Production 

District 

Butternut and pumpkin seeds 

161,164 

Sobohia Co Op 

Masondeza 

Diesel for Irrigation pump 

4,854 

Total Expenditure 

R 2,304,395 


Source: LED Unit 
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3.1.3 CORPORATE SERVICES 


Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

Indicator 

Output 

% Completion 

measure 

Good Governance and Public Participation 

Departmental 

Administration 

Department business plan in place by 

31 July 2010 

Department business plan 
developed and approved 

completed on 

31 July 2010 

None 


Departmental middle managers in 
possession of Action Plans by 31 July 
2010 

All departmental middle 
managers in possession of 
Action Plans 

completed on 

31 July 2010 

None 


Departmental staff meetings held 
quarterly 

All quarterly departmental 
staff meetings held 

100% 

None 


Prepare and submit quarterly 
departmental progress reports to MM 

Quarterly departmental 
progress reports submitted 
to AMM 

100% 

None 


Portfolio committee meetings held 
quarterly 

Departmental standing 
portfolio committee 

Nil 

Throughout the year there 
was no chairperson for the 
committee as such no 
portfolio committee meeting 
could be held 

Training and 
Development 

In-service training for two candidates by 
30 June 2011 

Trainees could not be 
appointed 

Nil 

Financial 

constraints 

and lack of 
office space 

Not 

applicable 

Administrative 

support to 
Executive 

Committee and 

Council 

All ExCo and Council meetings agenda 
timeously distributed and minutes 
translated into isiZulu 

23 ExCo meetings held and 
13 Council meetings held 
and minutes translated into 

isiZulu 

100% 

None 

Municipal 

Managers’ 

(MM) Forum 

4 (1 per quarter) MM’s Forum 

2 MM’s forum held 

50% 

Political 

instability 

MM’s forum 

to be held 
quarterly 

Intergovernme 
ntal Relations 
(IGR) Forum 

4 (1 per quarter) IGR Forum 

1 IGR forum 

25% 

Political 

instability 

IGR forum 

to be held 
quarterly 

Training of 
Councillors on 
oversight roles 

Training on Councillors oversight roles 
and responsibilities by 31 December 

2010 

Training provided on 21-22 
July 2011 

100% 

None 


Targeted capacity training for 

Councillors by 31 December 2010 

Councillors trained on 
SCOPA, Councillor 

100% 

None 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% Completion 


oversight and Equity 
Employment Plan 



Establishment 

of Councillor 
Oversight 

Establish Councillor Oversight by 31 
August 2010 

Councillor Oversight not 
established 

Nil 

Political 

decision - 

Council did 

not consider 
establishing 
Councillor 
Oversight 

To establish 

Councillor 
Oversight in 
the 

2011/2012 

financial 

year 

Review of 
Workplace 

Skills Plan 
(WSP) 

Reviewed WSP by 31 December 2010 

WSP reviewed 

100% 

None 

Update the Skills audit Database for the 
ADM staff by 31 January 201 1 

Skills database up-to-date 

100% 

None 

Development 
of the 

Employment 
Equity Plan 
(EEP) and EE 
Report 

Develop EEP and submit to 

Department of Labour (DoL) by 31 

August 2010 

Five-year EEP is in place 
adopted by Council in 2010 

100% 

None 

Develop and submit Equity Report to 
Department of Labour by 31 October 
2010 

Equity report submitted to 

DoL by 31 October 2010 

100% 

None 

Municipal Financial Viability and Management 

Income and 
Expenditure 
control 

Monthly reports on effective 
expenditure control measures within the 
budget allocated to the department 

Monthly departmental 
expenditure reports 
prepared 

100% 

None 

Municipal Institutional Development and Transformation 

Human 

Resources 

Reviewed organisational structure by 

30 September 2010 

Reviewed organisational 
structure in place 

100% 

None 

Legal matters 
administration 

Facilitation of Council minimal legal 
proceedings against it and less legal 
costs, within 90 days of occurrence 

Legal Adviser appointed to 
deal with all legal matters 
as the need arises 

In-process 

None 

Administration 

of 

Occupational 
Health and 
Safety (OHS) 

Ouarterly reports on OHS 

OHS functions delegated to 
an official who has had 
training in the field. Reports 
on OHS prepared quarterly 

100% 

None 

Municipal 

Administration 

and General 

Ouarterly reports on cleaning and 
gardening services 

Cleaning and gardening 
services provided by 
service provider 

100% 

None 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

Indicator 

Output 

% Completion 

measure 

Support 

Quarterly reports on safety and security 
services 

Safety and security services 
provided by service provider 

100% 

None 


Quarterly reports on property 
management 

Repair and maintenance 
register in place and up-to- 
date 

100% 

None 

Record 

keeping 

Effective record system via MunAdmin 

All municipal records 
scanned and filed in the 

MunAdmin 

100% on-going 
process 

None 


Source: SDBIP assessment for the year ended 30 June 201 1 


3.1. 3.1 Municipal Human Resources Strategies 

The municipality has adopted and is continuously implementing policies that deal with human resources 
management and planning; these are summarized as follows: 


Code of Conduct for Municipal Staff Members; 
Code of Good Practice: HIV/Aids; 

HIV/ Aids Policy; 

Sexual Harassment Policy; 

Smoking Policy; 

Recruitment and Selection Policy; 

Grants and Loans for Study Purposes of 
Employees Policy; 


■ Subsistence and Travel Allowances Policy; 

■ Pool Vehicle Policy; 

■ Overtime Policy; 

■ Leave Policy; 

■ Skills Development and Employment Equity Act 
Policy; and 

■ Basic Conditions of Employment Policy 


3.1.4 FINANCIAL SERVICES 


Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Good Governance and Public Participation 


Departmental 

Administration 

Department business plan 
in place by 31 July 2010 

No department business 
plan 

Nil 

CFO position vacant 

To appoint the 

CFO 

Departmental middle 
managers in possession of 
Action Plans by 31 July 

2010 

No departmental middle 
managers in possession 
of Action Plans 

Nil 

CFO position vacant 

To appoint the 

CFO 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Departmental staff meetings 
held quarterly 

No departmental staff 
meetings held 

Nil 

CFO position vacant 

To appoint the 

CFO 

Prepare and submit 
quarterly departmental 
progress reports to MM 

No quarterly departmental 
progress reports 
submitted to MM 

Nil 

CFO position vacant 

To appoint the 

CFO 

Portfolio committee 
meetings held quarterly 

Departmental standing 
portfolio committee not 
held 

Nil 

CFO position vacant 

To appoint the 

CFO 

Training and 
Development 

Appointment of two trainees 

No in-service training 

Nil 

Financial constraints 

To source funding 

Appoint two MPFMA interns 

MFMA interns not 
appointed 

Nil 

Financial constraints 

To source funding 

Municipal Financial Viability and Management 

Annual 

Financial 

Statement 

(AFS) 

AFS discussed with the 

PFAC and submitted to AG 
by 31 August 

2009/2010 AFS 
completed and submitted 
to AG by 31 August 2010. 
Received Unqualified 
audit opinion 

100% 

None 

2010/2011 AFS 

discussed with the PFAC 
on 24 August and 
submitted to AG by 31 
August 2011 

Fraud 

Management 

Anti-fraud and corruption 
policies in place 

Anti-fraud and corruption 
policies in place, to 
conduct workshop 

40% 

None 

Policies to be 
workshoped 

Budgeting and 
Reporting 

Budget approved by 31 May 
2010 and roadshows held 
before end of April 2010 

Budget approved by 

Council on 31 May 2010, 
IDP and Budget public 
hearing held in April 2010 

100% 

None 

Not applicable 

2010/2011 

Adjustment 

Budget 

Adjustment budget 
approved by 31 January 

2011 

2010/2011 Adjustment 
budget approved by 

Council on 31 January 

2011 

100% 

None 

Not applicable 

Income and 
Expenditure 

Timeous processing of 
invoices and salaries 

All salaries and 
deductions paid on time 

100% 

No Permanent CFO 

Not applicable 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Control and 
Management 


Means made to ensure 
that all approved invoices 
are paid at least 30 days 
after receipt 

50% 

No Permanent CFO and 

financial constraints 

■^To appoint CFO 
'^To regularly 
prepare 

creditor’s 

reconciliations 
after payment 
made 

do 

reconciliations 

on VAT returns 
'^To prepare 
bank 

reconciliation 

monthly 

Monthly reports on 
expenditure management 

Expenditure reports not 
produced monthly as per 
legislation 

Nil 

CFO to ensure that expenditure reports are 
prepared and submitted to Council timeously 

Supply Chain 
Management 
(SCM) 

Fully functional SCM Unit 

Implementation of chapter 

1 1 of the MFMA in 

relation to SCM 

45% 

Capacity constrains 

SCM Policy in place and 
implemented on an on- 
going basis 

65% 

SCM policy under implementation 

Neither SCM Strategy nor 
SCM Plan in place 

Nil 

SCM Strategy and Plan to be established on 
appointment of the CFO 

12 Month Calendar Plan 
for demand management 

Nil 

Demand Analyst position vacant, matter to be 
dealt with on appointment of the CFO 

Procurement Plan 

Nil 

Procurement Plan to be established on 
appointment of the CFO 

Section 71 
Reports 

Timeous submission of 
Section 71 reports Council 
and National Treasury 

Monthly Section 71 

Reports submitted to 
National Treasury 

100% 

None 

Section 72 
Report 

Timeous (by 25 January as 
per section 72 of MFMA) 
submission of Section 72 
report to Council 

Section 72 Report 
submitted to Council on 

31 January 2011 

100% 

None 

Asset 

Management 

Establish fixed asset 
register 

Establish and manage the 
fixed asset register 

50% on- 
going 

None 
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Outcome 

Indicator 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 




process 


Dora Report 

Timeous submission of 

DORA reports 

DORA reports not 
adequately prepared and 
submitted 

Nil 

CFO position vacant 

To appoint the 

CFO 


Source: Completed CoGTA Datasheet 2010/201 1 in conjunction with the SDBIP assessment for the year ended 30 June 201 1 


3.1.5 COMMUNITY SERVICES 


Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Good Governance and Public Participation 

Department 

al 

Administrat 

ion 

Department business plan in 
place by 31 July 2010 

SDBIP utilised as a 
department business plan 

100% 

complete by 
31 July 

2010 

None 

Departmental middle managers 
in possession of Action Plans 
by 31 July 2010 

All departmental middle 
managers in possession 
of Action Plans 

100% 

complete by 
31 July 

2010 

None 

Departmental staff meetings 
held quarterly 

All quarterly departmental 
staff meetings held 

100% 

None 

Prepare and submit quarterly 
departmental progress reports 
to MM 

Quarterly departmental 
progress reports 
submitted to MM 

100% 

None 

Portfolio committee meetings 
held quarterly 

Departmental standing 
portfolio committee held 
first and second quarter 

50% 

Not all portfolio committee meetings could be 
held because there was no councillors 

quorum 

Training 

and 

Developme 

nt 

In-service training for two 
candidates by 30 June 201 1 

Trainees could not be 
appointed 

Nil 

Financial constraints and 
lack of office space 

Not applicable 

Municipal Financial Viability and Management 

Source 

external 
funding for 

Quarterly applications for grant 
funding for IDP projects from 
external sources 

One application made to 
Lottery 

25% 

To investigate ways to generate revenue 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

IDP 

projects 





Income and 
Expenditur 
e control 

Monthly reports on effective 
expenditure control measures 
within the budget allocated to 
the department 

Monthly departmental 
expenditure reports 
prepared 

100% 

None 

Municipal Institutional Development and Transformation 

Environme 

ntal Health 

Placement of three 

Environmental Health 

Practioners (EMP) at 

Dannhauser and Emadlangeni 
Local Municipalities by 30 June 
2011 

Placement of EMPs could 
not be performed 

Nil 

Process held up at the 
bargaining stage 

On-going 

engagements 

with 

Department of 
Health 

Disaster 

Manageme 

nt 

Reviewed Disaster 

Management Plan by 31 July 
2010 

Disaster Management 

Plan reviewed 

100% 

None 

Quarterly report on 
implementation of Disaster 
Management Plan on a 
quarterly basis 

Quarterly reports on 
implementation of the 
plan in place 

100% on 
going 

implementat 

ion 

None 

Recruit and maintain disaster 
management volunteers and 
capacitate communities by 31 
March 201 1 

Recruited volunteers 
could not be capacitated 

20% 

Process held up at SCM 

On-going 
engagements 
with SCM and 

to source 

external 

funding 

Deployment of disaster 
management officers to 
Emadlangeni and Dannhauser 
Municipalities 

Disaster management 
officers deployed to 
Emadlangeni and 
Dannhauser 

Municipalities 

100% 

None 

On-going Integrated Disaster 
Relief Interventions 

On-going disaster relief to 
Emadlangeni and 
Dannhauser 

100% on- 
going 

None 

Fully functional Fire and 

Rescue Services for 

Emadlangeni and Dannhauser 
by 30 December 2010 

Implementing fire and 
rescue services 

25% 

Process held up at SCM - 
financial constraints 

On-going 
engagements 
with SCM and 

to source 

external 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 





funding 

Communication system and 
operation of the Disaster 
Management Centre by 30 
December 2010 

Appointed officials for the 
disaster call centre 

100% 

None 

Monte 

Vista 

Centre 

Development of Sustainability 
Plan - Monte Vista Centre by 

31 March 201 1 

Plan for Monte Vista 

Centre drafted, to be 
approved by Council 

85% 

To ensure effective implementation and 
monitoring of the plan and the plan is to be 
approved by Council 

Thusong 

Centre 

(more 

information 

in 3.1 .5.1 
beiow) 

Signing of the rental 
agreements - Thusong Service 
Centre by 30 December 2010 

All departments 
occupying Thusong 

Centre in possession of 
signed agreements 

100% 

None 

Quarterly report on the 
functioning of Thusong Centre 
by 

Four reports on Thusong 
Centre prepared 

100% 

None 

Sports and 
Recreation 

Conduct 4 major sports 
programmes by 31 January 

2011 

Conducted two major 
sport programmes and 
fully participated in the 
KwaNaloga Games 

100% 

None 

One sporting event 
conducted first quarter 
and two sporting events 
conducted in the third 

quarter 



Promotion of sports in rural 

areas 




Woman 

empowerm 

ent 

Quarterly reports on gender 
programmes undertaken 

Women’s Day held and 
women attended a 
workshop on gender 
issues 

100% 

None 

Rights of 
chiidren 

Quarterly reports on children 
programmes undertaken 

Christmas day performed 
for creches and workshop 
facilitated by the National 
Office to brief people 
caring for children 

100% 

None 

Peopie 
iiving with 
disabiiities 

Quarterly report on activities for 
people living with disabilities 

Sporting activity held for 
people living with 
disabilities 

100% 

None 

Youth 

Number of youth trained on 

Youth trained on mining 

100% 

None 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

matters 

scarce skills by 30 June 201 1 

and entrepreneurial skills 



Youth programmes by 30 June 
2011 

Two sports event 
performed 

100% 

None 

KwaNaloga Games 

Full participation in the 
KwaNaloga games 

100% 

None 

Report on support provided 
towards the 2010 FIFA World 

Cup 

World Cup supported 

100% 

None 

HIV and 

AIDS 

matters 

Quarterly reports on activities 
conducted to deal with HIV and 

AIDS in the district 

HIV and AIDS Council in 
place and functional 

100% 

None 

HIV and AIDS big event 
conducted on 01 

December 2010 

Report on HIV & AIDS activities 
and programmes by 30 June 

2011 


100% 

None 

Assistance to orphans and the 
vulnerable 

Financial support 
provided to orphans 

100% 

None 

Functional HIV and AIDS 

Council by 31 December 2010 

'HIV and AIDS Council 
fully functional 

100% 

None 

Environme 

ntal 

Manageme 

nt 

Placement of Environmental 
Health Practitioners (EHP) by 

31 December 2010 

EHP not in place 

Nil 

Process still at the bargaining stage 

Senior 

citizens 

Quarterly reports on senior 
citizens 

Quarterly reports on 
senior citizens prepared 

100% 

None 

Arts and 

Culture 

programme 

sand 
Support 
within the 

District 

Quarterly reports on arts and 
culture support provided by 30 
June 2011 

Supported UmKhosi 
woMhIanga 

100% 

None 

Supported SA Has Got 
Talent competition 

Public 
Transport 
Plan (PTP) 

Public Transport Plan i.t.o the 
white paper on the Provincial 
Transport Policy by 30 June 

2011 

PTP to be reviewed 

Nil 

On-going engagements with Department of 
Transport 


Source: SDBIP assessment for the year ended 30 June 201 1 
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3.1. 5.1 KwaMdakane Thusong Service Centre 

The Thusong Service Centre of Amajuba district is situated in Dannhauser KwaMdakane. The centre became 
operational in 2007. Official opening and handing over is not yet done. 




The following departments and service providers are operational at the kwaMdakane Thusong Service Centre: 

■ CoGTA-CDW&MPCC Business units 

■ Department of Social Development 

■ Department of Home Affairs 

■ Department of Local Government and Traditional Affairs - Community Development Workers 

■ Department of Justice and Constitutional 

■ Government Communication Information Systems (GCIS) 

■ Department of Labour 

■ Telecentre 

■ Post Office 

■ SEDA 
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Strategic objectives of the centre are as foiiows: 

■ To bring government information and services closer to people to promote access to opportunities as a basis for 
improved livelihoods; 

■ To promote cost effective, integrated, efficient and sustainable service provision to better serve the needs of 
citizens; 

■ To build sustainable partnerships with government, business and civil society; 

■ To create a platform for greater dialogue between citizens and government. 


3.1.6 ENGINEERING SERVICES 


Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

Output 

% 

Completion 

measure 

Good Governance and Public Participation 

Departmentai 

Administration 

Department business 
plan in place by 31 July 
2010 

SDBIP utilised as a department 
business plan 

100% 

None 


Departmental middle 
managers In 
possession of Action 
Plans by 31 July 2010 

All departmental middle managers 
in possession of Action Plans action 
plan - Delegations are adopted as 
the Action plan and Business plan 

100% 

None 


Departmental staff 
meetings held quarterly 

Departmental staff meetings - 
Engineering Management meeting 
held on 01 Sep 2010, PMU 
meetings held on 26 July, 10 Aug 
and 28 Sep 2010. Operations 
meeting held on 28 March 201 1 

100% 

None 


Prepare and submit 
quarterly departmental 
progress reports to MM 

Quarterly departmental progress 
reports submitted to MM - Reports 
submitted to the Acting MM and 
Engineering Portfolio Councillor 

100% 

None 


Portfolio committee 
meetings held quarterly 

Departmental standing portfolio 
committee meetings held on the 9th 
of September 2010. Portfolio site 
visits to sites held on 04 October 

2010 

50% 

No meetings held between January 
2011 and July 2011 due to 
unavailability of Councillors as they 
were busy with election campaigns 

Training and 
Deveiopment 

In-service training for 
two candidates by 30 

Trainees could not be appointed 

Nil 

Financial 

constraints and lack 

Not applicable 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 


June 2011 



of office space 


Municipal Financial Viability and Management 

Municipal 
Infrastructure 
Grant (MIG) 

Report on MIG quarterly 

All MIG capital projects are 
implemented according to Labour 
Intensive Construction methods and 
EPWP guidelines. EPWP report on 
incentive programme is submitted 

100% 

None 

Not applicable 

Source 

external 

funding 

At least 4 application for 
additional funding for 

IDP projects by 30 June 
2011 

Secured R1 3 million for the 
Securing of Water Sources at 
Emadlangeni. DWA and MIG 
approved R 13.5 million during 
November 2010 in order to 
eradicate backlogs within the 
Emadlangeni Municipality. 

^ Secured R3.126 million from 

National Lotteries for the 
upgrade of Dicks, Mxhakeni 
and Dannhauser Sports 
facilities. 

Secured R4 million for 
2010/2011, R7.5 million for 
2011/2012 and R16 million for 

2012/2013 from Human 
Settlement for the provision of 
VIP toilets in Dannhauser. 

^ Secured R1 .978 million from 

COGTA for Massification 

programme. 

Secured R1 60 000 from DBSA 
for Regional Water Demand 
Management Programme. 
Secured R2.1 million for the 
upgrade of Osizweni Sports 
Facility. 

Secured R1 .688 million for the 
development of roads 
infrastructure asset 
management plan. 

Total secured for during 2010/201 1 

100% 

None 

Not applicable 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 



is R 50 052 000 




Expenditure 

control 

Quarterly report on 
capital projects 
expenditure 

Capital project expenditure 

All MIG 
funding 
utilised 

100 % MIG funding 
was utilised. 

Spending on 
internal funding was 
suspended due to 
unavailability of 
funding 

Not applicable 

Local Economic Deveiopment (LED) through Extended Public Works Programme (EPWP) 

EPWP: 

Application of 
labour intensive 

methods in 
capital projects 

Create 1000 jobs 
through EPWP by 30 

June 2011 

1092 jobs created through EPWP 
out of 1000 planned jobs 

100% 

Funding constrains 
for relevant training 

To source 

external 

funding 

Basic Service Delivery 

Water 

Provision: 

Improve access 
to portable 
water 

Provide access to 
portable water 

Implementation of Water 

Capital Projects: Expenditure 
amounted to R5, 668, 445 for 
the months of 

October/November and 
December 2010. People 
delivered: 3332. Households 

delivered: 476 

^ Water tanker services: 
provided according to the rate 
of demand. The demand is 
always greater than the supply, 
resources needs to be 

maximised to meet the demand 

100% 

None 

Not applicable 

Water 

Provision: 

uThukela Water 
(UTW) 

Report of uThukela 

Water 

uThukela Water Annual Sectoral 

Water Services Plan: uThukela 

Water Annual Sectoral Water 
Services Plan forms part of 
uThukela Water Annual Business 

Plan which was approved by UTW 
Board 

100% 

None 

Not applicable 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Develop uThukela 

Water 5 year capital 
Infrastructure and 
operational programme 
by 30 September 2010 

uThukela Water 5 year capital 
Infrastructure and operational 
programme: uThukela Water capital 
Infrastructure and operational 
programme forms part of uThukela 
Water Annual Business Plan which 
was approved by UTW Board 

100% 

None 

Not applicable 

Water 

Provision; 

Improve access 
to portable 
water 

Review of the WSDP 
and Its alignment with 
DWAF's Internal 

Strategic Perspective 
by 30 December 2010 

Review of the WSDP and Its 
alignment with DWAF's Internal 
Strategic Perspective: Alignment of 
IDP, Comprehensive Infrastructure 
Programme and all sector plans are 
currently been adopted with the 

NEW DWA WSDP Requirement: 

PSP SSI .During Nov 2010 and Dec 
2010. The PSPS was undertaking 
studies that aligned the 

Infrastructure backlogs to 
households and Demographic 
backlogs 

100% 

None 

Not applicable 

Implementation of the Water 
Conservation and Demand 
Management Plan (WCDMP) 

35% 

Project suspended 
due to funding 
constraints 

To source 

external 

funding 

Provision of boreholes 

Drought relief programme: 7 new 
boreholes drilled during November 
and December 2010 

40% 

Project suspended 
to capital funding 
constraints 

To source 

external 

funding 

Quarterly reports water 
tanker services 

Detailed report Jan 201 1 - June 

201 1 1s submitted to ExCo 

100% 

None 

Implementation of 

Buffalo Flats Water 
Projects - Phase 2: to 
eradicate water backlog 
by providing access to 
1662 households In 
buffalo flats by 30 June 
2011 by 30 June 2011 

All 1662 planned households have 
been eradicated as at Jan 201 1 . 
Based on the rural reticulation, 460 
households have been estimated to 
have access to stand pipes 

95% 

Problems have 

been identified with 

Vandalism and 
illegal connection 
been reported as 
on-going crisis 
within the area of 
implementation 

Amajuba DM 
WSAis 
currently 
planning a 
strategy to 
curb 

vandalism and 
Illegal 

connections 

Implementation of 

Buffalo Flats Water 
Projects - Phase 3 by 

Ahead of schedule In terms 
eradicating the planned backlogs. 
1334 households have been 

50% 

Problems have 

been identified with 

Vandalism and 

Amajuba DM 

WSAis 

currently 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

30 June 2011 

eradicated as at December 2010. 


illegal connection 
been reported as 
on-going crisis 
within the area of 
implementation 

planning a 
strategy to 
curb 

vandalism and 
illegal 

connections 

Implementation of 
Emadlangeni Bulk 

Water Supply - Phase 

1 : to eradicate 
sanitation backlog by 
providing 350 VIP 
toilets in Buffalo Flats 
by 30 June 201 1 

135 units completed within Ward 9 
Buffalo flats area by Human 
Settlements. MIG Funds will be 
utilised once the Investigation is 
been finalised. Approval of R13 
million for phase 1 with 100% MIG 
funds have only been approved 
during end of Nov 2010. Currently 
undertaking process to appoint 
professional service provider to 
secure water sources at 

Emadlangeni 

39% 

In a process of appointing 
professional service provider 

Implementation of 
Emadlangeni Bulk 

Water Supply - Phase 2 

Implementation of Emadlangeni 

Bulk Water Supply - Phase 2 

70% 

Programme 
suspended to due 
funding constraints 

To source 

external 

funding 

Adoption of water 
services by-laws by 30 
December 2010 

Adoption of water services by-laws 

100% 

None 

Adoption of tariff policy 
and bylaws by 30 
December 2010 

Adoption of tariff policy and bylaws 

100% 

None 

Sanitation 

Provision; 

Improve access 
to basic levels 

of sanitation 

Implementation of 

Buffalo Flats sanitation 
projects - Phase 1 by 

30 June 2011 

Approval of R13 million for phase 1 
with 100% MIG funds have only 
been approved during end of 
November 2010. Currently 
undertaking process to appoint 
professional service provider to 
secure water sources at 

Emadlangeni. 

98% 

None 

In a process 
of appointing 
professional 
service 
provider 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Emadlangeni Sanitation 
Feasibility Study by 30 
December 2010 

Agreement signed between ADM 
and Department of Human 
Settlements for the construction of 
VIPs within ADM jurisdiction: The 
district has identified a sanitation 
backlog eradication plan and is 
now been integrated into the 

Human settlement scheduled list of 
projects with R 4 million allocation 
during the current years allocation 

90% 

None 

Awaiting final 
approval for 
the balance of 

the Buffalo 
flats. Currently 
in process of 
appointing 
Consultants 

for the 

development 

of 

Emadlangeni 

Sanitation 

Feasibility 

Study. The 
buffalo flats 

area will be 

considered 

within the next 
years through 
Human 

Settlements 

allocations. 

Water and Sanitation 
Campaigns held by 30 
June 2011 

Water and sanitation campaigns 
held in March 201 1 

100% 

None 

Electricity 

Supply 

Development 

Plan 

Adoption of Electricity 
Supply Development 

Plan by 30 March 201 1 

Funding has been used towards the 
provision of Solar Panels in rural 
households without formal 
electricity as per ExCo decision 

100% 

None 

Provision of 
solar power 

Report on a number of 
households without 
electricity provided with 
solar power 

No report could be produced, 
however R2, 180,050.26 was spent 
on provision of solar power 

Nil 

Provision of solar power administer 
by the Office of the MM, and no 
reports could be produced 

Strategic 
access to rural 

roads 

Maintenance of 
strategic access (rural) 
roads in Dannhauser 
and Emadlangeni 

1 Bomag Roller and 2 Graders 
were purchased to fastrack 
maintenance of existing gravel 
roads in Dannhauser and 
Emadlangeni 

In progress 

None 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 

Project 

Management 

Unit(PMU): 

Infrastructure 

projects 

managed in line 
with National 
Project 
Management 

Unit 

requirements 

Inter Development 
Infrastructure Capacity- 
Training of contractors 
by 30 December 2010 

Amajuba DM Indigent Policy has 
been reviewed during the first 
quarter. 

30% 

Municipality currently awaiting the 
WSP/WSA Section 78 assessment in 
order to align the Indigent policy to 
the outcomes of the Section 78 study 

Implementation of 
Infrastructure asset 
management plan 
(lAMP) by 30 December 
2010 

Currently engaging service provider 
to re-visit the plan as we are not 
satisfied with contents of document 

submitted. 

30% 

None 

To request 
DWAto 
provide 
support and 
strategic 
direction using 
best lAMP 
best practises 

Implementation of 

Waste Management 

Plan (WMP) by 30 June 
2011 

Purchase of refuse compactor was 
approved for Dannhauser 

Municipality 

15% 

Process was 
suspended due to 
funding constraints 

To source 

external 

funding 

Sports Infrastructure by 

30 June 2011 

Department of Sports has indicated 
that this funding is to be used for 
uMzamo Sportfield 

10% at 

planning 

stage 

Not yet identified 

Not applicable 

Execution of Monte 

Vista Casino Fencing 
Project by 30 June 

2010 

Monte Vista Casino Fencing Project 

80% 

Delayed due to poor 
performance by 
Contractor. Contract 

terminated and new 

contractor will be 
appointed to 
complete 

outstanding works 

There is an 
urgent need to 
proceed with 
electrification 
project due 
danger 
associated 

with 

dysfunctional 
substation 
which might 

cause 

damage to the 
existing 
buildings and 
facilities 

Construction of new 
offices by 30 December 
2010 

Construction of new offices 

95% 

None 

Data and 

network cable 

installation to 
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Outcome 

Performance Target 

Actual Performance 

Challenges 

Corrective 

measure 

Output 

% 

Completion 





be undertaken 

Development 
of Housing 

Plans 

Facilitation of 
development of 

Housing Plans by 30 

June 2011 

Meeting with Department of Human 
Settlement scheduled during 

February or March 2011 

In progress 

Technical Expert-DBSA is engaging 
locals in terms of providing 
assistance towards fastracking 
housing applications 

Construction 
Industry 
Development 
Board (CIDB) 

Provision of relevant 
Construction Industry 
Development Board 
(CIDB) guidelines in 

SCM procedures 

Relevant CIDB guidelines are 
adopted for the procurement of 
Construction and Consultant 

Services and all construction 
projects are procured using CIDB 

documents. 

100% 

complete 

None 

Development 
of project life 
cycle toolkit 

Development of project 
life cycle toolkit by 30 
December 2010 

Draft policy in place entailing the 
following: Project management life 
cycle, roles and responsibilities, 
dealing with projects of different 
nature. 

Not 

completed 

Issues raised by Internal Auditors led 
to the delay in terms of finalising this 
document as all issues raised must 
form part of this document 


Source: Completed CoGTA Datasheet 2010/201 1 in conjunction with the SDBIP assessment for the year ended 30 June 201 1 


3.2 PROVISION OF BASIC SERVICES 


3.2.1 WATER SUPPLY 

Newcastle Local Municipality is authorised (Water service Authority) for the Newcastle Area whereas Amajuba 
District Municipality is the Water Service Authority (WSA) for Dannhauser and Emadlangeni Municipalities. 


The table below illustrates a percentage of households with and without access to water. 


Table 3.3A: Percentage of households with and without access to water as at 30 September 201 1 


Municipality 

Baseline as per 
census 2001 
information (%) 

Below basic level 
of services / 
backlog (%) 

Basic level of 
service (%) 

Above basic level 
of service (%) 

Total 

(%) 

Dannhauser 

73.5 

28 

64 

8.0 

100 

Emadlangeni 

76 

75.7 

7.3 

17.0 

100 

Amajuba District 

74.75 

55.4 

32.01 

12.5 

100 


Source: Amajuba District Municipality WSDP/CIP 
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Backlog data has improved from a 73.5% backlog in 2005 I DP and 37% in last year’s I DP, to a 28% backlog 
which is as a result of several reticulation projects on the Buffalo Flats; 

Households enjoying basic levels of services have also improved from 1 9% in 2005 IDP and 55% in last 
year’s IDP to 64%; 

Households above the basic levels of service have improved marginally over the past year from 7.5% to 8%; 
The figures for the Emadlangeni municipality have largely remained unchanged over the past year. The 
situation will, however, improve with the construction of the Emadlangeni bulk pipe line and the 
Emadlangeni Rural water Phase 1-2 projects. 

In terms of the finding of the Baseline Data Study, Emadlangeni LM is currently the most challenged 
municipality with a backlog of 75.7% in 2001 . 

More information on provision of water services has been produced by uThukela Water (Pty) Ltd as the ADM’s water 
service provider. This information is outlined in annexure A of this report. 

3.2.2 SANITATION 

The table below illustrates a percentage of households with and without access to sanitation. 


Table 3.3B: Percentage o1 

households with and without access to sanitation as at 30 September 201 1 

Municipality 

Baseline as per 
census 2001 
information (%) 

Below basic level 
of services / 
backlog (%) 

Basic level of 
service (%) 

Above basic level 
of service (%) 

Total 

(%) 

Dannhauser 

76.5 

89 

3.02 

8.04 

100 

Emadlangeni 

76.7 

82.73 

4.41 

12.86 

100 

Amajuba District 

76.6 

82.79 

3.71 

13.49 

100 


Source: Amajuba District Municipality WSDP/CIP 


3.2.3 ELECTRIFICATION AND SOLID WASTE REMOVAL 

Solid waste removal and electricity not core functions of the Amajuba District Municipality. 
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3.3 CAPITAL PROJECTS 

Table 3.4 below outlines the capital projects implemented In the year under review. 


Table 3.4: Capital Projects 


Project Name 

Estimated Total 
Value of Project 

(R) 

Budget 

2010/2011 

(R) 

Expenditure 

2010/2011 

(R) 

Actual Performance 

Completion 

% 

Progress 

Water Conservation Water 
Demand Management 
(WCWDM) 

1 000 000.00 

roll-over 

0.00 

15% 

Project progress 
is slow as a result 
of the cash flow 
problems 
experienced by 
the municipality 

Water Services Development 
Plan (WSDP) Review 

571 000.00 

roll-over 

434 234.00 

80% 

In Progress 

Buffalo Flats Phase 1 

1 1 253 602.24 

0.00 

100 666.00 

100% 

Complete 

Buffalo Flats Phase 2 

34 800 000.00 

5 812 333.33 

4 448 298.00 

90% 

In Progress 

Buffalo Flats Phase 3 

83517981.18 

26 344 790.00 

22 267 831 .00 

52% 

In Progress 

Refurbishment of Amajuba 
Waste Water Treatment 

Plants 

5 500 000.00 

2 500 000.00 

3 690 970.00 

94% 

In Progress 

Emadlangeni Bulk Water 

Supply 

49 220 640.00 

9 900 000.00 

9 162 617.00 

57% 

In Progress 

Construction of additional 
offices 

8 744 747.13 

7 000 000.00 

6 430 131.00 

100% 

Complete 

Dannhauser Sanitation 

Project 

27 500 000.00 

3 214 168.00 

■ 

30% 

In Progress 

Monte Vista Casino : Fencing 
and Tennis Courts 

4 465 948.35 

roll-over 

1 996 930.00 

80% 

In Progress 

Disaster Management Centre 

428 000.00 

- 

- 

100% 

Complete 

KwaMdakane Rural : Purpose 
Hall and Guard House 

107 877.00 

107 877.00 

107 877.00 

100% 

Complete 

uMzamo Sport Field 

1 376 120.80 

1 680 000.00 

165 511.00 

30% 

In Progress 

New Kingsley Creche 

289 892.00 

580 000.00 

422 038.00 

100% 

Complete 

Bensdorp Stadium 

2 100 000.00 

- 

- 

100% 

Complete 
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Project Name 

Estimated Totai 
Value of Project 
(R) 

Budget 

2010/2011 

(R) 

Expenditure 

2010/2011 

(R) 

Actual Performance 

Completion 

% 

Progress 

Sports Facilities : South park 

1 600 000.00 

roll-over 

247 242.00 

90% 

In Progress 

Amajuba Sports Complex 

Civil Contract 

6 088 899.10 

3 000 000.00 


100% 

Complete 

Dicks Sport Facility 

1 089 000.00 

1 035 000.00 


0% 

Project Still in 
planning phase 
and will be 
initiated in the 
2011/2012 period 

Mxhakeni Sport Facility 

1 089 000.00 

1 045 000.00 


0% 

Project Still in 
planning phase 
and will be 
initiated in the 
2011/2012 period 

Ward 2 Sport Facility 

1 089 000.00 

1 045 000.00 


0% 

Project Still in 
planning phase 
and will be 
initiated in the 
2011/2012 period 

Osizweni Cricket Ground 

Sport Ground 

2 300 000.00 



0% 

Project Still in 
planning phase 
and will be 
initiated in the 
2011/2012 period 

Dannhauserand 

Emadlangeni Municipalities 
Waste Management Plan 

1 000 000.00 

1 000 000.00 


100% 

Complete 

Water Tanker Reduction 
project 

4 000 000.00 

■ 

2143112.00 

40% 

Water Quality 
Problems 

Water Tanker Services 

4 000 000.00 

4 000 000.00 

" 

on-going 

In Progress 

Total Expenditure 

R 253 131 707.80 

R68 264168.33 

R51 617 457.00 



Source: Engineering Services/Financial Services 
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3.4 APPOINTMENT OF SERVICE PROVIDERS FOR PROJECTS 


The table below Is a list of services undertaken in the year under review that had a total cost of R1 00,000.00 or more. 


Table 3.5: Services provided in 2010/201 1 with total cost of more than R1 00,000 


Service description 

Amount (R) 

Catering for senior citizens day event 

129 800.00 

Public catering for operation siyaya 

132 090.00 

Public catering for operation siyaya 

111 000.00 

ID campaign photographer services 

104 975.00 

Supply and delivery of block making machine 

199 960.06 

Supply and delivery of 630 x 50kg grower mash: poultry project 

195 350.40 

8 X Gestetner photocopiers for mayoral project 

121 600.00 

Public catering for 2500 people 

175 000.00 

Supply and delivery of brush cutter b450 industrial petrol 

194 000.00 

General clearing garden services at Monte Vista Casino 

130 000.00 

Fencing 

313 643.88 

Supply and delivery of brass and equipment 

199 000.00 

T-shirts, golf shirts for disability sports day 

134 000.00 

Supply and delivery of 10 camcord, 1 digital camera and two desktop computers 

198 500.00 

Construction of 4 two-room houses 

143 200.00 

Catering for kwaNaloga games 

196 000.00 

Supply and delivery of sewing material and tent, chairs, square tables etc. 

189 000.00 

Amajuba birding route development 

100 000.00 

Field ploughing and maize seeds supply 

200 000.00 

Supply and delivery of calculators 

159 835.00 

Supply and delivery of food parcels for mayoral project 

100 242.91 

Supply and delivery of building equipment 

197 198.00 

Transport for sanitation week 

179 500.00 

Supply and delivery of 2500kg maize seeds and 2500kg manure 

103 000.00 

Construction of one three room house and one two room house 

151 000.00 

Donation to Newcastle-Sicilians fc 

100 000.00 

Sound system hire for two days for budget roadshow 

190 000.00 
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Service description 

Amount (R) 

Supply and delivery of round t-shirts for IDP 

199 800.00 

Newcastle airshow 

150 000.00 

Supply and delivery of t-shirts for the IDP roadshow 

198 875.00 

Transport hire for IDP 

199 050.00 

Catering for 2500 people at Majuba PET 

137 000.00 

Refreshments 

207 360.00 

172 taxis from around the district 

168 000.00 

Additional LCD screens for world cup 

500 000.00 

Transport donation to department of education 

189 000.00 

Hire of water tanker 

180 387.90 

Tent, LCD screen and chairs for PVA 

205 200.00 

Rehabilitation of boreholes 

120 000.00 

Hire of water tanker 

185 874.15 

Sound system 

199 500.00 

Blankets 

182 400.00 

Mayoral cup sports kit material 

102 543.00 

Catering for senior citizens day event 

222 000.00 

Taxi transport for senior citizens 

119100.00 

Fleece blankets 

182 400.00 

Tents and chairs, toilets and tents 

283 800.00 

Hire of water truck 

198 382.80 

Hiring of water tanker 

105 400.00 

T shirts 

147 600.00 

Renovation of a burnt house 

112 000.00 

Construction of two rooms 

130 000.00 

Construction of two houses: kwaMhIongo 

184 000.00 

Transport for elders 

154 750.00 

Preparation of 2009/2010 financial statements 

367 359.30 

Public transport for women's day celebration 

162 700.00 

Id campaign: photo's and transport 

100 325.00 

Public catering for Amajuba games 2010 

114415.00 

Hire of water truck 

186 532.50 

Buying of bales for mayoral project 

152 000.00 
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Service description 

Amount (R) 

Refreshments kwaNaloga games 

779 160.00 

Amajuba games t-shirts/g shirts 

184 800.00 

Buying of ricoh based a3 system 

135 000.00 

Buying of 10x2 pole tents and three photocopiers 

193 050.00 

Buying of horse material 

149 032.00 

Buying of a copier 

183 713.00 

Purchasing of 35 round tables and 10 x 2 pole tents 

163 950.00 

Hire of water truck 

151 859.40 

Supply and delivery of catering equipment 

132 750.00 

Supply and delivery of catering equipment 

114 000.00 

Supply and delivery of grass cutting petrol 

198 000.00 

Hire of water truck 

105 400.00 

Supply and delivery of office furniture for sports complex manager 

148 741.50 

Tents and chairs, tables 

156 864.00 

Supply/delivery of sewing machines 

189 779.00 

T shirts 

105 000.00 

Supply/delivery of petrol generator 

199 500.00 

Supply/delivery of catering equipment 

197 500.00 

T-shirts for world aids day 

104 125.00 

Tents for mayoral projects 

198 720.00 

Golf shirts for SALGA games 

197 400.00 

Art and culture material 

193 058.00 

Tents and chairs and tables 

145 065.00 

Table/chairs 

129 076.50 

Sound system 

190 000.00 

Backpack sports 

143 605.00 

Training fees 

114 000.00 

Hire of water tanker 

102 000.00 

Legal fees 

293 869.56 

Hire of water tanker 

182 143.50 
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Service description 

Amount (R) 

Supply and delivery gas stoves 

116 550.00 

2010 kwaNaloga games team water and Powerade drinks 

160 000.00 

Reconstruction of roof of five room house 

191 000.00 

Supply and delivery of welding equipment 

199 750.00 

Golf shirts for team Amajuba kwaNaloga games 

196 000.00 

Supply and delivery of catering equipment 

199 000.00 

Chairs and tables buying 

199 700.00 

Kwanaloga games catering 

199 600.00 

Kwanaloga games catering 

196 000.00 

Kwanaloga games catering 

198 400.00 

Supply and delivery of heavy duty chairs 

197 500.00 

Ploughing and disking fields at Mndozo 

195 200.00 

Catering equipment 

199 450.00 

Ploughing and disking fields at Mndozo 

198 800.00 

Taxi for mayoral project handover 

177 300.00 

Supply and delivery of sewing machine 

199 608.00 

12000 a1 wall calendars 

198 360.00 

Supply and delivery of 2500 heavy duty chairs 

199 125.00 

Ploughing and disking fields at Mndozo 

200 000.00 

Supply and delivery of catering equip 

199 399.00 

Transport to kwaNaloga 

198 000.00 

Supply and delivery of 15 sewing machine 

195 000.00 

Supply and delivery of VIP toilets 

169 900.00 

Hire of 2000 seater tent, chairs, round tables 

199 956.00 

Supply and delivery of 38 desktop computers 

266 000.00 

Supply and delivery of bakery equipment 

199 985.00 

Supply and delivery of 10 two pole tents and three photocopying machines b/w 

193 050.00 

Supply and delivery of car wash materials 

198 500.00 

Supply and delivery of public phone and internet container 

194 210.00 

Supply and delivery of 28 desktop computers 

196 000.00 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 




























































Service description 

Amount (R) 

Sound hire for an outdoor event 

130 000.00 

Supply and delivery of sewing materials 

195 420.00 

Supply and delivery of sound system 

198 559.95 

Supply and delivery of 4 sound system, generator, 17 inch monitor 

199 930.60 

Supply and delivery of 3 pole tent and chairs. 

186 000.00 

Poverty material: poultry 

194 200.00 

Hire of PA system 

190 000.00 

VIP catering for 750 people menu 4 

164 900.00 

Delivery of welding machines 

188 900.00 

Supply and delivery of 7 x 2 pole tents 

118 230.00 

Tent, chairs 

133 779.00 

2000 bags children Christmas gifts 

196 000.00 

3/4 pants for ADM team and micro-active tracksuits 

360 000.00 

Shorts for ADM kwaNaloga games team 

198 000.00 

Supply and delivery egg later project 

190 000.00 

T-shirts for ADM 2010 kwaNaloga games team 

195 000.00 

Supply and delivery of poultry materials 

196 800.00 

Supply and delivery of music choir attire 

169 683.00 

Supply and delivery of 180 square tables / chairs 

198 000.00 

Supply and delivery of bakery equipment and lawnmower 

306 950.00 

Supply and delivery of VIP toilets 

156 000.00 

Car wash material 

249 901.50 

Catering for ADM team 2010 kwaNaloga games 

199 200.00 

Bus for training, bus to Vosloorus, bus to Nongoma, coaches, buses 

113 486.00 

Block making machine, supply/delivery of blocks materials 

227 016.37 

Towels 4 ADM team 

187 350.00 

Mayoral projects transport to Dannhauser and back 

114 000.00 

Supplying seeds, ploughing and planting at dicks 

150 000.00 

Supplying seeds, ploughing and planting at Mndozo 

180 880.00 

Supply and delivery of VIP and public toilets 

198 250.00 

Hire of water truck 

105 400.00 

Calendars 

387 896.40 
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Service description 

Amount (R) 

Hire of water truck 

164 587.50 

Supply and delivery of tents 3 pole, catering 

277 000.00 

Supply and delivery of 4 block making machines 

165 047.60 

Supply and delivery of VIP toilets 

156 000.00 

Supply of 50 kgs of egg laying mash, and 3 pole tents 

586 750.00 

Supply and delivery of 10 desktop computer and 12 x 3 in 1 printers 

199 000.00 

Supply of t-shirts 

197 400.00 

Spray race deep with spray woo 

199 500.00 

Supply and delivery of diaries and desk pads 

155 815.20 

Pens, frames, bags, t-shirts, pens, bags, golf shirts, full 

116 232.22 

Catering for disaster management w/shop 

104 000.00 

Supply and delivery of 3000 x 165g t-shirts 

195 000.00 

Construction of two room houses at Manzana 

146 000.00 

Supply and delivery of dome tent 

105 000.00 

201 1 kwaNaloga games accommodation 

580 964.00 

201 1 kwaNaloga games accommodation 

950 795.00 

201 1 kwaNaloga games accommodation 

475 380.50 

Hire of water truck, hire of water truck 

210 800.00 

1000 mayoral matric excellence award t-shirts 

120 000.00 

Hire of water truck 

184 338.00 

Hiring of tent and chairs 

214 548.00 

Supply of maize seeds, manua 

190 600.00 

2000 seater marquee, tents/chairs/VIP toilet/mobile stage 

110 409.00 

Supply and delivery of 1000 round neck t-shirts-165g, 120 golf shirts for water and sanitation 
week event 

112 260.00 

Gardening services 

186 675.00 

Hire of water truck 

176 437.80 

Construction of two room and three room house 

151 000.00 

Renovation at Emadlangeni swimming pool 

133 750.00 

Broiler poultry project 

104 247.00 

Juice bottles, rulers and ballpen, wax crayons, back packs with log 

154 700.00 

Supply of t shirts for IDP roadshows 

170 000.00 

Hire of tents, chairs and table 

197 676.00 
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Service description 

Amount (R) 

Hire of photographer and video 

198 000.00 

Supply of t shirts for IDP 

166 700.00 

Supply of t shirts for IDP 

166 800.00 

Hire of pa system for 4 days 

199 600.00 

VIP catering 

191 835.00 

Hire of 4x3pole, 4x3pole tents, 4000 chairs, 20 round tables, 4 VIP toilets, and 24 public 
toilets 

198 998.40 

Supply and delivery of round neck t-shirts for IDP roadshow 

100 000.00 

Hiring of dislodging truck for section 7 Madadeni 

160 000.00 

Water tanker truck 

189 165.90 

Water tanker truck 

105 400.00 

Construction of two houses 

191 000.00 

Hiring of a sounds system for budget roadshows 

185 000.00 

Supply and delivery of round neck t-shirts for budget roadshow 

162 500.00 

Refreshments, public catering for IDP roadshow, refreshments 

167 000.00 

Supply of mayoral project food parcels 

118 956.85 

Poverty alleviation 

180 000.00 

Soccer kits , balls 

102 548.92 

Sports materials for mayoral easter sports tournament 

165 860.00 

Budget roadshow loud hailing 

150 000.00 

Dislodging of 792 VIP toilets 

183 750.40 

Casual labour for budget roadshow: marshals & meals distribution 

103 180.00 

Golf shirts, laptop bags and caps for Safa Amajuba general meeting 

141 990.00 

Mayoral project: supply and delivery of weeds killer 

165 000.00 

Mayoral donation: tent, chairs and refreshments 

127 400.00 

Catering for technopark sod turning 

102 000.00 

Mayoral project: ploughing, disking, and planting of fields 

108 000.00 

Mayoral project: computers, steel tables, over lockers 

168 440.00 

Mayoral project: ploughing, disking, and planting of fields 

121 300.00 

Poverty alleviation project 

198 800.00 

Mayoral project: sports material-soccer kits 

110 960.00 

Supply and delivery of mayoral projects: poverty alleviation 

197 800.00 

Supply and delivery of mayoral project sound system set 

196 000.00 
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Service description 

Amount (R) 

Building of 2 three-room houses at Blaubosch 

195 000.00 

Sound system 

182 000.00 

Additional tent and chairs and tables 

199 044.00 

Video and photographing mayoral budget roadshow 

124 200.00 

Transport mayoral budget roadshow 

117 750.00 

Sound system, tent and chairs 

183 200.00 

Sound system 

170 000.00 

One two-room and one three-room house at Blaubosch 

150 000.00 

Mayoral projects 

192 000.00 

Total Expenditure 

41 616 979.47 


Source: Annual Financial Statements deviation list - appendix H 


Table 3.6 below illustrates tenders awarded during the year under review. 
Table 3.6: 2010/2011 Tender awarded 


Function Description 

Bid Amount (R) 

Amajuba Tourism Signage Development Plan 

732 528.66 

Review and Update of the Water Services Development plan 

571 418.16 

Tannery Environmental Impact Assessment 

227 012.76 

Kingsley Creche Construction 

289 892.00 

Combined Harvester 

632 700.00 

Disaster Centre Building Renovations 

422 000.00 

Computer Software 

367 828.98 

Supply and Delivery of Potato Planter and Lifter 

314 554 .50 

Supply and Delivery of Fencing Material 

350 000.00 

Security Services 

421 200.00 

Tourism Signage Development and Erection 

900 561.35 

Review and Update of Local Economic Development Strategy 

299 660.00 

Supply and Construction of Laying Hen Structure 

532 665.00 

Poultry Project 

109 021.50 

Sewing Project 

151 515.00 
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Function Description 

Bid Amount (R) 

Salon Project 

568 176.00 

Sound System Project 

156 975.00 

Appointment of a Municipal Governance Administration Expert 

725 000.00 

Upgrading of uMzamo Sportfield 

1 376 120.80 

Supply and Delivery of 2 Graders 

3 933 000.00 

Supply and Delivery of Compaction Roller 

786 000.00 

Supply and Delivery of Single Cab LDV 

306 000.00 

Supply and Delivery of a second-hand 6-cylinder Combined Harvester 

632 700.00 

Amajuba Sport Complex: Renovation and Upgrading of LAPA Building 

190 600.00 

Total cost 

R 14 364 429.71 


Source: SCM tender register 
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3.5 ASSESSMENT OF THE MTAS AND NATIONAL KEY PERFORMANCE INDICATORS 

In addition to performance information stipulated in section 3.1 of this chapter, the table below seeks to assess: 
the National KPIs as per Regulation 5(1) of the Municipal Planning Performance Regulations of 2001, 
the output and outcome KPIs outlined in the Municipality’s SDBIP for 201 0/201 1 , and 
the priority areas outlined in the MTAS for the year under review. 


Table 3.7: Assessment of the MTAS and NKPIs 


Priority 

Area 


National 

KPA 


Responsible 

Department 


Key 

Performance 

Indicators 


Unit of 
Performance 
Measurement 


Annual 


Demand/ 

Target 


Baseline 


Backlog 


Actual 

Performance 

2010/2011 


Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Cashflow 

Updating of 

Funds 

Amajuba 

constrains, 

Water 

required: 

Internal 

Awaiting 

Masterplans 

assess the 

monitoring 

completion of 

and Water 

feasibility of 

Backlog 

Section 78 

Services 

increasing 

System 

study, high 

Development 

the raw 

which 

Indigent rate, 

Plans 

water 

excludes 

no proper 

Development of 

supply to 

Newcastle 

policy In 

Comprehensive 

the 

LM WSA, 

place. 

Infrastructure 

Ngagane 

as well as 


Plans that’s 

Regional 

WSDP 


aligns the 

WPP from 

Update 


family of 

the Buffalo 



Municipalities 

River 



Preparation of 

To 



water 

establish 



conservation 

the profile 



and demand 

of the 



management 

beneficiary 



systems that 

communitie 



would assist to 

s as well as 



provide higher 

the 



level of service. 

institutional 



^ The 

arrangeme 



development of 

nts during 



Access to 
Basic (or 
higher) 
Water 


Basic 

Service 

Delivery 


Engineering 

Services 


Number of 
Households 
with access to 
basic (or 
higher) levels 
of water 


No. of 
Households 


27 608 


3422 


24186 


2564 

households 
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DISTRICT MUNICIPALITY 



DISTRICT MUNICIPALITY 


Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 











Asset 

Management 

Systems 

Development of 

Comprehensive 

Infrastructure 

Plans. 

and after 

implementa 

tion and 

concomitan 

t costs 

associated 

with 

facilitation, 

community 

awareness, 

institutional 

technical 

and 

administrati 
ve training. 


Access to 
Free 

Basic 

Water 

Basic 

Service 

Delivery 

Engineering 

Services 

Number of 
households 
with access to 
free basic 
water 

No. of 
Households 

2385 

11953 

9568 

5128 

^ Backlog to 
date for 
Amajuba 

DM WSA is 

estimated 

at 9568 

households 

thus the 
following 
contributes 

towards 
blockages > 

Fastrack 
feasibility 
studies to 

eradicate water 
backlogs in the 
Emadlangeni 

LM. 

^ Secured R1 

million 

(Massification 
programme) to 
secure water 

Planning to 
submit 

comprehensiv 
e business 
plan that 
would assist 
to ensure 
higher level 
service within 
specific wards 
related to 
Dannhauser 

LM and 
Emadlageni 

LM. 

Amajuba 

Internal 

monitoring 

Backlog 

System 

.PS 

Excludes 
Newcastle 
LM WSA 
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Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 










Limited 

MIG 

cashifows, 

Lack of 

adequate 

infrastructur 

e 

information 

and 

infrastructur 

e, 

Deterioratio 
n of existing 
infrastructur 

e, 

Institutional 

arrangeme 
nt, illegal 
connections 

resources and 

further R13 

milion to 
implement via 
MIG funding 

Implementation 
of key bulk 
water projects 
(Emadlangeni 
Bulk & buffalo 

flats water 
projects) 



Access to 
Basic (or 
higher) 
Sanitatio 

n 

Basic 

Service 

Delivery 

Engineering 

Services 

Number of 
Households 
with access to 
basic (or 
higher) levels 

No. of 
Households 

22 860 

2779 

20081 

accurate 
information to 
be provided in 
future 

Waste Water 
Treatment 

Plant (WWTP) 

requires 

urgent 

Attract funding to 
re-habilate the 
WWTP: 

- Rehabilitation 

of WWTP and 

Requires 
funds for the 
following: 

Plant costs: 
Welgedagt 

Amajuba 

Internal 

monitoring 

Backlog 

System, 
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DISTRICT MUNICIPALITY 


Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 




of sanitation 






upgrade and 
re-habilitation 

WTP in order to 

achieve the 
green and blue 
drop status. 

- Secured 
funding via 

DWA approval 
to re-habilitate 

the WWTP 

WWTP R1 ,25 
million 

Utrecht Ponds 
R1,55 million 
Tweediedale 
WWTP R1 ,35 
million 

Durnacol 

WWTP 5,435 
Total = 

R9,585 million 

excluding 
Newcastle 
LM WSA 

Access to 
Free 

Basic 

Sanitatio 

n 

Basic 

Service 

Delivery 

Engineering 

Services 

Number of 
households 
with access to 
free basic 
sanitation 

No. of 
Households 

2500 

22500 

21547 

705 

Backlog to 
date for 
Amajuba DM 
WSA is 
estimated at 
22500 
households. 
Awaiting 
conditions to 
be uplifted 
from business 
plan 

application, 

DWA 

approved R 

83 Million to 
eradicate 

17235 

Fastrack 

feasibility studies 
to eradicate 
Sanitation 
backlogs in the 
Emadlangeni LM 
and ensure that 
the project termed 
buffalo flats starts 
within the 10/11 
financial year. 

3.9. Planning of 
Integrated 
projects with other 
spheres of 
government such 
as Human 
Settlements 

Funding to 
undertake 
feasibility 
studies within 
the 

Emadlangeni 

LM that would 
contribute 
towards 
eradicating 
sanitation 
backlogs to an 
estimated 
number of 

5265 

households 
Council 
resolved that 

Amajuba 

Internal 

monitoring 

Backlog 

System 

.PS 

Excludes 
Newcastle 
LM WSA 
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Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
informati 

on 

Demand/ 

Target 

Baseline 

Backlog 










backlogs 
within the 
Dannhauser 

LM. The 
project termed 
Buffalo flats 
sanitation was 
planned to 
start in 09/1 0 
financial year 
.However 
Human 
Settlements is 
currently 
constructing 
an estimated 

701 VIP units 
with 230 
complete to 
date within 
ward 9 of 
Dannhauser 
Municipality 


the buffalo 
flats sanitation 
project be 
resuscitated 
and 

implemented 
within the 

11/12 financial 
year using 

MIG funding. 
The 

Emadlangeni 

LM sanitation 
programme is 
currently been 
planned and 
will also 

commence 
within the 
2011/2012 
Financial year 


Formaiiza 
tion of 
informai 
settiemen 
ts 

Basic 

Service 

Delivery 

Engineering 

Services 

No. of 

households in 
informal 
settlements 
provided with 
water 

No. of 
Households 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Information 
not supplied 
by uThukela 
Water as 

WSP 

Information 
not supplied 
by WSP 

ADM to enforce 
effective control of 
WSP 

Not applicable 

Not 

applicable 
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Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
informati 

on 

Demand/ 

Target 

Baseline 

Backlog 

Disaster 

Managem 

ent 

Basic 

Service 

Delivery 

Community 

Services 

Number of 
disasters 
prevented, 
mitigated and 
preparedness 

No. of 

Disasters 

prevented 

all 

50 

Not 

applicable 

all disasters 
prevented 

Not applicable 

Not applicable 

Lack of 
financial, 
equipment 
and material 

resources 

Disaster 

managem 

ent 

reports 

Disaster 

Managem 

ent 

Basic 

Service 

Delivery 

Community 

Services 

Number of 
disasters 
prevented, 
mitigated and 
preparedness 

No. of 

Disasters 

mitigated 

all 

50 

Not 

applicable 

all disasters 
mitigated 

Not applicable 

Not applicable 

Not applicable 

Disaster 

managem 

ent 

reports 

Disaster 

Managem 

ent 

Basic 

Service 

Delivery 

Community 

Number of 
disasters 
prevented, 
mitigated and 
preparedness 

% 

Preparedness 

Not 

applicable 

100% 

Not 

applicable 

100% 

Not applicable 

Not applicable 

Fire fighting 

intervention: 

Need fire 

fighting 

engines for 

Dannhauser 

and 

Emadlangeni 

Municipalities 

Disaster 

managem 

ent 

reports 

Revenue 

Managem 

ent 

Financial 

Viability 

and 

Managem 

ent 

Financial 

Services 

Quarterly 
collection rate 
on billings 

% Collection 
rate 

(Total receipts 
for services/ 
Total billings 
for services) 

Not 

applicable 

Not 

applicable 

Not 

applicable 

51% 

Not applicable 

Not applicable 

Not applicable 

Financial 

Report 

UTW Dec 
2010 

Revenue 

Managem 

ent 

Financial 

Viability 

and 

Financial 

Services 

Percentage 
growth in 
revenue 

% Growth in 
revenue 

collected 

Not 

applicable 

Not 

applicable 

Not 

applicable 

51% 

Not applicable 

Not applicable 

Not applicable 

Financial 

Report 

UTW Dec 
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Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 


Managem 

ent 


collected by 
the 

municipality 
as a % of 
projected 
revenue target 

(Actual 

revenue 

collected for 
this quarter/ 
Targeted 
revenue 
collection for 
this quarter) - 
(Actual 
revenue 

collected 

previous 

quarter/ 

Targeted 

revenue 

collected 
previous 
quarter) x 

100% 








2010 

Revenue 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Grants as a % 
of revenue 
received 

% Achieved 
(Total grants 
received/ 

Total revenue 
received) x 

100 

Not 

applicable 

Not 

applicable 

Not 

applicable 

56% 

Not applicable 

Not applicable 

Not applicable 

Section 72 
Report 

Debt 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

R debtors 
outstanding 
as a % of 

revenue 

received for 
services 

% Achieved 
(Total 

outstanding 

debtors/ 

Actual 

revenue 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Information 
not supplied 
by uThukela 
Water as 

WSP 

Information 
not supplied 
by WSP 

ADM to enforce 
effective control of 
WSP 

Not applicable 

UTW- 

WSP 
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AMAJUBA. 

DISTRICT MUNICIPALITY 


Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 





received for 
services) x 

100 









Debt 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

% of debt over 
90 days 

% of debtors 
>90 days 
(Totai 

outstanding 

debtors 

>90days/ 

Total 

outstanding 
debtors) x 100 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Information 
not supplied 
by uThukela 
Water as 

WSP 

Information 
not supplied 
by WSP 

ADM to enforce 
effective control of 
WSP 

Not applicable 

UTW- 

WSP 

Debt 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Debtors 
collected as a 
% of money 
owed to the 
municipality 

% Debtors 
collections 
(Actual 
revenue 

received for 
services/ Total 
outstanding 
debtors) x 100 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Information 
not supplied 
by uThukela 
Water as 

WSP 

Information 
not supplied 
by WSP 

ADM to enforce 
effective control of 
WSP 

Not applicable 

UTW- 

WSP 

Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Debt 

coverage 

Ratio 

((Total 

operating 

revenue 

received) ■ 

(operating 

grants 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Information 
not supplied 
by uThukela 
Water as 

WSP 

Information 
not supplied 
by WSP 

ADM to enforce 
effective control of 
WSP 

Not applicable 

UTW- 

WSP 
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Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 





received)/ 
debt service 
payments 
due, including 
interest and 
capital) 









Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Cost coverage 

Ratio 

((All available 
cash at a 
particular 
time) + 

(Investments)/ 
Monthly fixed 
operating 
expenditure) 

Not 

applicable 

Not 

applicable 

Not 

applicable 

1:1 

Expenditure in 
Line with 
Budgeted 
Income 

Expenditure to be 
in line with Budget 

Not applicable 

Section 72 
Report 

Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Quarterly 

operational 

expenditure 

as a % of 

planned 

expenditure 

% Achieved 

(Actual 

operational 

expenditure 

for this 

quarter/ 

Budgeted 

operational 

expenditure 

for this 

quarter) X 100 

Not 

applicable 

Not 

applicable 

Not 

applicable 

99% 

Higher than 

expected 

expenditure 

trends 

incurred 

Expenditure to be 
in line with Budget 

Not applicable 

Section 72 
Report 
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DISTRICT MUNICIPALITY 


Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 

Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Quarterly 

capital 

expenditure 

as a % of 

planned 

capital 

expenditure 

% Achieved 
(Actual capital 
expenditure 
for this 
quarter/ 
Budgeted 
capital 
expenditure 
for this 

quarter) X 100 

Not 

applicable 

Not 

applicable 

Not 

applicable 

53% 

Projects still in 

Procurement 

Phase 

Not applicable 

Not applicable 

Section 72 
half Yearly 
Assessme 
nt Report 

Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

%of 

operational 
budget spent 
on repairs and 
maintenance 

% Achieved 
(Total repairs 
and 

maintenance 

expenditure/ 

Total 

operational 
budget) X 100 

Not 

applicable 

Not 

applicable 

Not 

applicable 

5% 

Not applicable 

Not applicable 

Not applicable 

Section 72 
half Yearly 
Assessme 
nt Report 

Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Quarterly 
repairs and 
maintenance 
expenditure 

Rand value 

Not 

applicable 

Not 

applicable 

Not 

applicable 

R4 464 

409.46 

Not applicable 

Not applicable 

Not applicable 

Section 72 
half Yearly 
Assessme 
nt Report 

Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

MIG 

expenditure 
as a % of 
annual 
allocation 

% Achieved 
(Actual MIG 
expenditure 
for the 
quarter/ 

Annual 

Not 

applicable 

Not 

applicable 

Not 

applicable 

100% 

Projects still in 

Procurement 

Phase 

Not applicable 

HI A Not 
applicable 

Section 72 
half Yearly 
Assessme 
nt Report 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 



AMAJUBA. 

DISTRICT MUNICIPALITY 


Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 





allocation) x 

100 









Expendit 

ure 

Managem 

ent 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

% of a 

municipality's 
capital budget 
actually spent 
on capital 
projects 

% Spent 
(Total 

spending on 

capital 

projects/ 

Total capital 
budget) X 100 

Not 

applicable 

Not 

applicable 

Not 

applicable 

100% 

Projects still in 

Procurement 

Phase 

Not applicable 

Not applicable 

Section 72 
half Yearly 
Assessme 
nt Report 

Unqualifi 
ed audit 

Financiai 

Viabiiity 

and 

Managem 

ent 

Financial 

Services 

Annual Audit 
Opinion 

Qualified/Unq 

ualified/Disclai 

mer/No 

opinion 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Unqualified 

report 

2009/2010 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 

integrate 

d 

Deveiop 

ment 

Pianning 

Municipal 

Transfer 

mation 

and 

Institutio 

nal 

Develop 

ment 

Planning and 
Development 
Services 

Timeous 
adoption of 

IDP 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

Compliant and 
aligned IDP 
approved by 
Council on 31 
May 2010 and 
submitted to 
MEC CoGTA 
on 25 June 

2010 

None 

None 

None 

Council 

Resolution 

Date adopted 

31 -May- 
2010 

Not 

applicable 

Not 

applicable 

None 

None 

None 

Council 

Resolution 

integrate 

d 

Deveiop 

Municipal 

Transfer 

mation 

Financial 

Services 

Timeous 
adoption of 
Budget 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

Budget 
approved by 
Council on 31 

None 

None 

None 

Council 

Resolution 
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DISTRICT MUNICIPALITY 


Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 

merit 

Pianning 

and 

institutio 

nai 

Deveiop 

ment 



Date adopted 

31 -May- 
2010 

Not 

applicable 

Not 

applicable 

May 2010 

None 

None 

None 

Council 

Resolution 

integrate 

d 

Deveiop 

ment 

Pianning 

Municipal 

Transfer 

mation 

and 

Institutio 

nai 

Develop 

ment 

Office of the 

Municipal 

Manager 

Timeous 
adoption of 
SDBIP 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

SDBIP 
approved by 
Council on 26 
July 2010 

None 

None 

None 

Approved 

SDBIP 

Date adopted 

28-Jun- 

2011 

Not 

applicable 

Not 

applicable 

Not applicable 

Not applicable 

Not applicable 

N/A 

Planning and 
Development 
Services 

Reliable and 
credible IDP 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

ADM IDP 
received 
position 3 
during 

CoGTA's 

assessment 

None 

None 

None 

CoGTA 

assessme 

nt on IDP 
document 

Administr 

ation 

Financial 

Viability 

and 

Managem 

ent 

Financial 

Services 

Timeous 
submission of 
Annual 

Financial 

Statements 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

AFS 

submitted to 

AG on 31 
August 201 1 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 

Date 

submitted 

31 -Aug-11 

Not 

applicable 

Not 

applicable 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 

Administr 

ation 

Financial 

Viability 

and 

Managem 

ent 

Office of the 

Municipal 

Manager 

Timeous 
submission of 
Annual Report 

Yes/No 

Yes 

2009/2010 

AR 

Not 

applicable 

Mayor tabled 
draft AR to 
Council on 31 
January 2011 
and both AR 
and OR 
adopted by 
Council on 24 

None 

None 

None 

Council 
Resolution 
on draft 

AR 

Date 

submitted 

31 -Mar- 
2011 

31 -Mar- 
2011 

Not 

applicable 

None 

None 

None 

Council 
Resolution 
on draft 
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DISTRICT MUNICIPALITY 


Priority 

Area 

National 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 








March 201 1 




AR 

Financiai 

managem 

ent 

Financial 

Viability 

and 

Managem 

ent 

Engineering 

Services 

Updated and 
credible 

Indigent 

Register 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

Indigent 
register in 
place and 
regularly 
monitored 

None 

None 

N/A 

Indigent 

register 

Financial 

managem 

ent 

Financial 

Viability 

and 

Managem 

ent 

Engineering 

Services 

Financial 
controls 
applied to 
ensure usage 
is monitored/ 
limited to 
Indigent 

Policy 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

Yes 

None 

None 

Not applicable 

Indigent 

policy 

Reduced 

Corruptio 

n 

Financial 

Viability 

and 

Managem 

ent 

Financial 

Services 

Functional 
Supply Chain 
Management 
system 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

SCM unit 
functional 

None 

None 

Not applicable 

SCM 

Policy 

Anti- 
corruption 
strategy 
implemented 
by target date 

Yes/No 

Yes 

Yes 

Not 

applicable 

Anti-fraud and 
corruption 
policies in 
place. To be 
workshoped 
and 

implemented 

None 

to develop Anti- 
corruption 
strategy 

Not applicable 

Anti- 

corruption 

strategy 

Date 

implemented 

Not 

applicable 

to be 
advised 

Not 

applicable 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 
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Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 

Labour 

Reiations 

Municipal 

Transfor 

mation 

and 

Institutio 

nal 

Develop 

ment 

Corporate 

Services 

Percentage of 
critical posts 
filled 

% of critical 
posts 

(Number of 
critical posts 
fiiied/ Total 
number of 
critical posts 
on the 

organogram) 

x100 

100% 

100% 

33% 

67% 

Reluctance of 
ExCo to 
provide 
direction 

two vacant 
position have 
acting managers - 
Act MM and Act 
CFO, positions 
advertised to 
appoint by 
September 2011 

None 

Human 

Records 

Labour 

Reiations 

Municipal 

Transfor 

mation 

and 

Institutio 

nal 

Develop 

ment 

Corporate 

Services 

Percentage of 
critical posts 
with signed 
performance 
agreements 

% of signed 
performance 
agreements 
(Total number 
of signed 
performance 
agreements 
for critical 
posts/ Total 
number of 
critical posts 
on the 

organogram) 

x100 

100% 

100% 

33% 

67% 

Not applicable 

two vacant 
position have 
acting managers - 
Act MM and Act 
CFO, positions 
advertised to 
appoint by 
September 2011 

None 

HR 

records 

Labour 

Reiations 

Municipal 

Transfor 

mation 

and 

Institutio 

Corporate 

Services 

Acceptable 
level of 

functionality of 
Local Labour 
Forum 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

Yes 

where a 
quarterly 
meeting could 
not seat, it is 
due to 

reconsider 
constituting the 
Local Labour 

Forum (LLF) 

None 

HR 

records 
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Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
informati 

on 

Demand/ 

Target 

Baseline 

Backlog 


nai 

Deveiop 

merit 

Corporate 

Services 


No. of 

meetings held 

4 



2 

unavailability 
of items from 
Unions and 
ManCo 




Corporate 

Services 

Budget Spent 
on Workplace 
Skills Plan 

% Spent 
(Actual 
amount spent 
on WSP/ 
Budgeted 
amount for 
WSP) X 100 

0% 

Not 

applicable 

Not 

applicable 

100% 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 

Labour 

Reiations 

Municipal 

Transfer 

mation 

and 

Institutio 

nai 

Develop 

ment 

Corporate 

Services 

Number of 
people from 
employment 
equity target 
groups 
employed in 
the three 
highest levels 
of 

management 

No.- 

Municipal 

Manager 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Vacant - MM 
to be 
appointed 

Not applicable 

MM'S post 
advertised to 
appoint by end of 
September 2011 

Not applicable 

HR 

records 

No. - S57 
Managers 

6 

Not 

applicable 

2 

2 vacancies - 
MM and CFO 

Not applicable 

to appoint the MM 
and CFO by 
September 2011 

Not applicable 

HR 

records 

Number of 
suspensions 
in the three 
highest levels 
of 

management 

No.- 

Municipal 

Manager 

0 

0 

0 

0 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 

No. - S57 
Managers 

0 

0 

0 

0 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 

No. - S56 
Managers 

0 

0 

0 

0 

Not applicable 

Not applicable 

Not applicable 

Not 

applicable 

Pubiic 

Participat 

Good 

Governan 

Office of the 
Municipal 

Number of 
community 

No. of 
meetings 

6 

6 

Not 

applicable 

24 

Not applicable 

Not applicable 

Not applicable 

Not 
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Priority 

Area 

National 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informati 

on 

Demand/ 

Target 

Baseline 

Backlog 

ion 

ce and 
Public 
Participat 
ion 

Manager 

meetings held 









applicable 

Enabiing 
environm 
ent for 
growth 
and 

developm 

ent 

Local 

Economi 

c 

Develop 

ment 

Engineering 

Services 

No. of jobs 

created 

through 

Capital Works 
Plan 

No. of jobs 

1600 

Not 

applicable 

Not 

applicable 

1 587 

None 

None 

None 

EPWP 
report and 
LED Unit 
reports 

Enabiing 
environm 
ent for 
growth 
and 

developm 

ent 

Local 

Economi 

c 

Develop 

ment 

Engineering 

Services 

Number of 
Wards per 
municipality 
implementing 
the Capital 
Works Plan 

No. of Wards 

45 

14 

Not 

applicable 

18 

None 

None 

None 

CWP 

report 

Engineering 

Services 

Number of 
Co-operatives 
established 
and still 
functional in 
Wards where 
CWP is 
implemented 

No. of Co- 
operatives 

12 

12 

Not 

applicable 

12 

None 

None 

None 

LED Unit 
report 

Enabling 
environm 
ent for 
growth 

Local 

Economi 

c 

Develop 

Planning and 
Development 
Services 

LED Strategy 
adopted 

Yes/No 

Yes 

Not 

applicable 

Not 

applicable 

LED strategy 
under review - 
20% complete 

financial 

constraints 

financial 

constraints 

resolved 

None 

Combined 
LED 
strategy 
and plan 


2010/2011 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 



AMAJUBA. 

DISTRICT MUNICIPALITY 


Priority 

Area 

Nationai 

KPA 

Responsible 

Department 

Key 

Performance 

Indicators 

Unit of 
Performance 
Measurement 

Annual 

Actual 

Performance 

2010/2011 

Blockages 

Corrective 

Measures 

Support 

needed 

Source of 
Informatl 

on 

Demand/ 

Target 

Baseline 

Backlog 

and 

developm 

ent 

ment 

Planning and 
Development 
Services 


Date adopted 

31 -Aug- 
2011 

Not 

applicable 

Not 

applicable 


None 

None 

None 

Combined 
LED 
strategy 
and plan 

Planning and 
Development 
Services 

LED Strategy 
and plans are 
aligned with 
PGDS 

Yes/No 

Yes 

Yes 

Not 

applicable 

No alignment 

None 

None 

None 

IDP 

document 

Planning and 
Development 
Services 

Jobs created 
through the 
Municipality's 
LED activities 

No of jobs 

600 

403 

Not 

applicable 

495 

funding 

constraints 

to source external 
funding 

None 

LED Unit 
report 


Source: Completed CoGTA Datasheet 2010/2011 in conjunction with the SDBIP assessment for the year ended 30 June 2011 and MTAS June Report 201 0/2011 
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CHAPTER 4 


AUDITED FINANCIAL STATEMENTS AND 
RELATED FINANCIAL INFORMATION 


4.1 INCOME RECEIVED 


4.1.1 GRANTS AND SUBSIDIES 

The following grants/subsidies were received during the year under review. 


Table 4.1: Grants and Subsidies Received 


Grant/Subsidy 

2007/2008 

2008/2009 

2009/2010 

2010/2011 

Financial Management Grant 

500,000 

500,000 

750,000 

1,000,000 

Municipal Systems Improvement Programme Grant 

1,000,000 

735,000 

735,000 

750,000 

DWAF Water Services Operating Subsidy 

474,300 

353,400 

0 

0 

Disaster Relief Grant/Drought Relief (Capital) 

1,000,000 

0 

1,000,000 

0 

Implementation of Water Services Projects: 

Disaster Relief (Indirect) 

1,384,000 

0 

0 

0 

Department of Sports and Recreational Grant 

8,750,000 

32,079,700 

0 

420,000 

Municipal Infrastructure Grant 

19,067,989 

23,508,000 

29,001,900 

31,382,000 

Equitable Share Allocation 

48,135,156 

23,274,000 

29,712,000 

38,243,000 

Department of Local Government and Traditional 
Affairs 

1,350,000 

0 

654,000 

- 

Development Bank of South Africa 

50,000 

369,805 

131,195 

- 

Emadlangeni Bulk Water (DWAF) 

0 

0 

2,128,000 

9,734,700 

Department of Public Works Grant 

- 

- 

- 

411,000 

RSC Levies Replacement 

- 

- 

33,898,823 

40,087,974 

KZN Tourism Grant 

- 

- 

2,000,000 

128,250 

Gambling Board Subsidy 

- 

- 

394,000 

426,502 

Gijima Grants 

495,103 

0 

0 

0 

Massification Programme 

- 

- 

- 

1,978,000 

Government Expert Grant 

- 

- 

- 

725,000 

Inter-government Relations 

- 

- 

- 

417,000 

National Lottery 

- 

- 

- 

3,116,000 

Newcastle Airshow Refund 

- 

- 

- 

126,500 

DBSA Feasibility Study Grant 

- 

- 

- 

179,145 

TOTAL 

82,206,548 

80,819,905 

100,404,918 

129,125,071 


Source: Annual Financial Statements 2010/201 1 - Appendix F 
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4.1.2 OPERATING INCOME 


Table 4.2: Operating Income 


INCOME 

2007/2008 

(actual) 

2008/2009 

(budget) 

2008/2009 

(actual) 

2009/2010 

(budget) 

2009/2010 

(actual) 

2010/2011 

(budget) 

2010/2011 

(actual) 

Water Sales - 
Service Charges 

6,063,896 

0 

0 

8,171,620 

6143035 

8,704,725 

10,988,260 

Grants & Subsidies 

51,238,326 

67,225,873 

60,954,079 

77,124,020 

123,773,412 

100,634,420 

119,800,918 

Other Income 

8,138,001 

33,093,978 

21,782,827 

44,501,252 

48,452,347 

41,826,362 

7,345,610 

Total 

65,440,223 

100,319,851 

82,736,906 

129,796,892 

178,368,794 

157,165,507 

138,134,788 


Source: Annual Financial Statements 2010/201 1 - Statement of Financial Performance 


4.2 MUNICIPAL EXPENDITURE. LOANS. LEASES AND INVESTMENTS 


4.2.1 EXPENDITURE 

The major expenditure categories for the Amajuba District Municipality are set out in the table below. 


Table 4.3: Operating and Capital Ex 

penditure 

Expenditure Item 

2007/2008 

(actual) 

2008/2009 

(budget) 

2008/2009 

(actual) 

2009/2010 

(budget) 

2009/2010 

(actual) 

2010/2011 

(budget) 

2010/2011 

(actual) 

Salaries, wages and 
allowances 

17,824,649 

24,083,499 

21,072,677 

33,677,703 

30,2138,79 

4,213,3423 

38,526,190 

General expenditure 

35,061,093 

76,889,733 

58,176,279 

93,009,197 

95,871,592 

104,962,083 

159,890,241 

Repair and 
maintenance 

512,243 

2,049,604 

1,481,494 

2,727,991 

2,243,741 

2,752,151 

2,068,530 

Capital charges 

292,787 

0 

0 

32,000 

13,782 

0 

0 

Contributions to 

Fixed Assets 

0 

0 

0 

0 

0 

0 

0 

Contributions to 
special funds 

2,301,307 

0 

0 

350,000 

832,186 

0 

0 

Projects 

0 



0 

49,193,615 

0 

0 

Total: Gross 
expenditure 

55,992,079 

103,022,836 

80,780, 7l»,i 

,50129,115,421 

129,796,891 

149,847,657 

200,484,961 

Less: Amounts 
charges out 

0 

0 

0 

0 

0 

0 

0 

Total: Net 
expenditure 

55,992,079 

103,022,836 

§ 

1 

50129,115,421 

129,796,891 

149,847,657 

200,484,961 


Source: Annual Financial Statements 2010/201 1 - Statement of Financial Performance 
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4.2.2 INVESTMENTS, LOANS AND LEASES 


Table 4.4: External Loans 


Loan 

Type 

Interest Rate 

Balance 

30/06/2008 

Balance 

30/06/2009 

Balance 

30/06/2010 

Balance 

30/09/2011 

DWAF 

Annuity 

14.82% 

- 

- 

- 

0 

INCA Loan 

Other 

16.85% 

- 

- 

- 

0 

DBSA Loan 

Other 

12.00% 

- 

- 

- 

0 

Bank overdraft 

Overdraft 


- 

- 

- 

14,045,183 

Finance Leases 

Lease 

- 

278,501 

201 ,925 

113,305 

17,161 

Total 



278.501 

201,925 

113,305 

14,062,344 


Source: Annual Financial Statements 2010/201 1 - Appendix A 

The finance leases are secured by assets of the Amajuba District Municipality. 


Table 4.5: Investment Analysis 


Investment Description 

Balance (R) 
2007/2008 

Balance (R) 
2008/2009 

Balance (R) 
2009/2010 

Balance (R) 
2010/2011 

Investec 1-11 Years 

8,166,586.61 

9,361,542 

10,731,347 

0 

ABSA - 32 Days’ Notice 

20,612,479 

22,840,556 

24,309,635 

0 

ABSA Cession 

1,087,928 

1,189,771 

1,238,946 

1,284,101 

ABSA Call Account - uMzinyathi 

11,779,466.68 

12,921,900 

411,397 

0 

Nedbank 

20,388,498.20 

22,797,915 

19,521,643 

0 

Standard Bank 

7,615,943.00 

7,615,943 

7,651,943 

0 

Standard Bank-32 Day Notice 

20,374,061.61 

2,444,497.40 

109,317 

0 

Grand Total 

90,024,964 

101,172,602 

63,938,226 

1,284,101 


Source: Annual Financial Statements 2010/201 1 

The audited annual financial statements are attached as annexureB oi this report. Also attached as annexure C the 
Auditor General’s report and the Action Plan (annexure D)to address queries identified by the Office of the Auditor 
General. 
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CHAPTER 5 


REPORT OF THE AUDIT COMMITTEE 

The Audit Committee of the Amajuba District Municipality has been appointed and functions in terms of the 
provisions of Section 166 of the Municipal Finance Management Act (MFMA). The committee is a joint audit 
committee, that is, it is responsible for both financial and performance issues. 

5.1 PERFORMANCE AND FINANCIAL AUDIT COMMIHEE MEMBERS AND ATTENDANCE 

The Performance and Financial Audit Committee (PFAC), consisting of three independent, outside members whose 
contracts expires end of December 2012. The committee is shared with the local capacity family municipalities - 
Emadlangeni and Dannhauser Municipalities. 

The Audit committee had 4 scheduled meetings (06 July 201 0, 27 October 201 0, 21 February 201 1 , 1 3 May 201 1 ) 
and 1 special meeting (17 January 2011) for the year under review. 


Table 5.1 : PFAC meetings for 201 0/201 1 


Name of Member 

Designation 

Scheduied meeting 
attended 

Speciai meetings 
attended 

Mrs Corrie VD Merwe 

Chairperson 

4 

1 

Mr Sanele Mbatha 

Member 

4 

1 

Mr Irshaard Peers 

Member 

4 

1 


Source: PFAC minutes 2010/201 1 


5.2 INTERNAL AUDIT CHARTER AND THE AUDIT COMMITTEE CHARTERS 

The internal audit plan and charter, which define the roles and responsibilities of the internal auditors, was approved 
by the audit committee on the meeting held on 21 February 2011. The audit committee charter, which defines the 
roles and responsibilities of the committee, was adopted by the audit committee in a meeting held on 10 June 2010 
and was approved by Council in the meeting held on 08 September 2010. 

5.3 STATUTORY REQUIREMENTS OF THE AUDIT FUNCTION 

Section 166 of the MFMA regulates the responsibilities and functioning of the Audit Committee. The committee 
carried out some of its duties under the legislation and performed, inter alia, the following activities during the year 
under review: 

• Review of the annual financial statements; 

• Monitoring compliance with laws and regulations governing to the municipality was performed through internal 
audit reports. 

Of main concern however: 

• The review of the income and expenditure reports could not be done as no income and expenditure control 
reports were submitted to the audit committee for the year under review; 
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• The review the quarterly reports of the internal auditors on their audits of performance measurement as required 
by regulation 14(4) (a) of the Local Government: Municipal Planning and Performance Management Regulations, 
2001 as no quarterly internal audit report on performance measurement were submitted to the audit committee; 

• The review of the Municipalities Performance Management assessments in terms of section 57 of the Local 
Government: Municipal Systems Act 32 of 2000 as amended could not be performed as no performance 
assessments were conducted by the municipality for the year under review. 


5.4 INTERNAL AND EXTERNAL AUDIT 

In fulfilling its responsibilities, the Audit Committee carried out the task of overseeing the role of the internal and 
external auditors, which involved the following: 

• Review of the Audit Committee Charter and Internal Audit Strategy and Planning Memorandum to ensure that 
they are in accordance with the appropriate legislation; and 

• Discussion with the internal auditors with a view to reaching consensus on the overall scope of and due 
consideration being given to the applicable legislation to their auditing tasks. 

In the Audit Committee Member's opinion, the audit was conducted in compliance with accepted Auditing Standards 
and the Professional Practice of Internal Auditing as well the requirements of the Municipal Finance Management Act 
of 2003 as amended and other legislated standards. 

It is worth noting that internal auditing reports were received late and was of limited value, furthermore later in the 
year internal audit could not be performed adequately due to financial constraints that faced the Municipality in the 
year under review. 

5.5 EVALUATION OF THE ANNUAL FINANCIAL STATEMENTS 

At the meeting held on 24 August 201 1 , the Audit Committee evaluated the Amajuba District Municipality's financial 
statements for the year ended 30 June 201 1 and the accounting policies that have been applied in their preparation. 

The Committee concurs with the opinion by the Internal Auditor’s report that certain aspects of the Municipality’s 
control environment require remedial action and follow up by the Municipal Manager. 

The Committee has also drawn the attention of the Municipal Manager in respect of the control aspects requiring 
supervision by management and those requiring of implementation and monitoring of appropriate control measures 
and procedures. 

5.6 REPORT OF THE AUDITOR GENERAL ON THE FINANCIAL STATEMENTS 

Amajuba District Municipality received a qualified report for the 2010/201 1 financial year. The qualification was based 
on: 
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• irregular expenditure of R41 898 million as stated in note 21 of the financial statements: There was not sufficient 
appropriate audit evidence to satisfy the Auditor General of the completeness of irregular expenditure. 

• the municipality did not review the residual values and useful lives of Property, Plant and Equipment in 
accordance with SA GRAP 17. 

Management must with a matter of urgency address these problems and develop a plan of action to resolve all the 
queries raised by the Auditor General in his report. 

The PFAC concluded with the view of the Auditor General in his report point 12 that the municipality has a material 
uncertainty of the municipality's ability to operate as a going concern and management must immediately consider all 
opportunities to improve their financial position. 


MCL Van Der Merwe 
Chairperson of the Audit Committee 
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